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1. ITosicHUTEIbLHAA 3AMMUCKA

Kypc «/HocTpaHHBII S3BIK» SIBISIETCS 00S13aTE€IbHBIM  KOMIIOHEHTOM
MOATOTOBKE AacCHUpaHTOB MO Hay4yHOU cnenuanbHoctd 5.7.7 CouuanbHas u
nonutudeckas gunocopusa. Ha nanHOM 3Tarne 0oCHOBHOM 3a1aueil MEKyHapOTHBIX
KOHTAaKTOB B c(epe HayKHu sBisieTcs popMUpoBaHue MpodhecCuOHAIBHOTO HAyYHO-
00pa30oBaTENbHOTO  COOOIIECTBA, IMOAPA3yMEBAIOLIEE MPOLECC HHTErPALMH
Hay4YHbIX M 00pa30oBaTENbHBIX OpraHU3aldid B MEXAYHApOJHOE Hay4HO-
00pa30BaTeIbHOE IPOCTPAHCTBO, MOBBIIIEHNE YPOBHS MEKIYHAPOAHOTO IPU3HAHUS
Hay4YHBIX M 00pa30BaTEJIbHBIX OpraHMU3alllil; MPOBEJAECHUE COBMECTHBIX HAyUYHBIX
UCCIIEIOBAaHUA M CO3JIaHUE COBMECTHBIX HAYYHO-0Opa30BaTENIbHBIX MPOTPAMM C
NApTHEPCKMMHU HAayYHBIMU OpraHM3alMsAMHU U By3aMH. Bce nepednciieHHOe BBIIIE
JieJlaeT MHOCTPAHHBIM $3bIK CPEJICTBOM HHTErpaluyd OOpa3oBaHUs M HAyKu U
HEOTHEMIIEMOM 4aCThIO MIOATOTOBKH ACIIUPAHTA.

K kaHmumarckum 5SK3aMEHaM  JIONYCKAIOTCS  ACHMPAHThI/COMCKATENH,
MTOJIHOCTBIO BBIIOJIHUBIINE NPOrpaMMy Kypca 0OydeHHs.

2. Coz[epslca}me KRAaHANIATCKOI'0 JK3aME€Ha

Kypc no paHHOW [HCUWIUIMHE 3aBEPIIACTCA CAA4YE€d KaHIUIATCKOIO
MUHUMYyMa. ODK3aMEH KaHJUJATCKOTO0 MHHUMyMa [0 WHOCTPAHHOMY SI3BIKY
IPOBOJMTCS B JIBA 3Tama:

IlepBblii 3Tan (moaroroBka pedepara) sABJIAETCH NHUCbMEHHbIM. B
polecce MOArOTOBKU K 3K3aMEHY KaHAUAATCKOr0O MUHUMYMA MO MHOCTPAHHOMY
S3BIKY, ACTIMPAHTHI M COUCKATENM JIOJDKHBI MPENoCTaBUTh pedepaT (moapoOHBIiM
NEPEeBOJI ¢ MHOCTPAHHOTO $3bIKA HAYYHOTO TEKCTa MO CHEIUAIBHOCTH 00bEMOM
15000 neuatHbix 3HaKkoB). Pedepar mpencraBnsercs AJis MPOBEPKH 3a MECHIl 10
HK3aMeHa.

Tekct s pedepara moaOuWpaeTcs  acmUpPaHTOM  (CoHMCKaTesaeM)
CaMOCTOSTENIbHO M0 TEMATHKE CBOETO JUCCEPTALMOHHOIO UCCIEIOBAHUS WM 10
OJNM3KOM K HCCIEIOBAaHUIO TEME€ U COIVIACYeTCs C BEAYLUIUM 3aHATHS
npenojiaBaresieM. B kauecTBe HCTOYHMKOB MCIOJIb3YETCA Hay4dHas JUTEpaTypa Mo
CHEIMAILHOCTH, OMyOIMKOBaHHAas 3a pyOexkom 3a mocnenuue 10-15 met. Acnupast
(couckarenb) MPEAOCTABISCT KCEPOKOMHID WHOCTPAHHOIO TEKCTa Hay4YHOU
myOJMKaIMy, CBOW MEpPeBOJ| JAHHOTO TEKCTa W TJioccapuil (CIUCOK CJOB Ha
WHOCTPAHHOM $I3bIKE MO TeMe pedepaTta B al(PaBUTHOM TMOPSIAKE C TMEPEBOIOM).
Pedepar (mepeBon)odopmisiercs Ha OymaxHom Hocutene (popmar A4, 14 mpudr,
untepBan 1,5). B pedepare A0mKHBI OBITH TUTYJIBHBINA JIHCT, OTJIABJICHHE C
yKa3aHUEM CTpPaHUIl M CHHCOK HCIOJIb30BAHHOM JIUTEPATyphbl. ACIHPAHTHI
(couckaTenu) YCHELWIHO BBINOJHUBIINE MHUCBMEHHBIM TmiepeBoa  (pedepar)
JOIYCKAIOTCA KO BTOPOMY 3Taly KaHAUAATCKOTO HSK3aMEHa MO0 WHOCTPAHHOMY
SI3BIKY.

Bropoii 3Tan KAaHAMAATCKOI0 JK3aMeHa (3K3aMeH) MPOBOAMTCS YCTHO U
BKJIFOYAET CIEAYIOLIUE 3aJaHU:

1. N3yyaroiee yTeHUE OPUTMHAIBHOIO HAYYHOI'O TEKCTA MO CIELHAIBHOCTH
o0bsemoM 110 2500-3000 meyaTHBIX 3HAKOB U €r0 MUCbMEHHBIN MEPEBO]] HA PYCCKUI



S3BIK CO CI0BapeM. Bpemsi BbITOIHEHHS 3aaHusl COCTaBIsIET 45-60 MUHYT.
O1eHHBalOTCSl KAUECTBO YTCHHUS U aJIEKBaTHOCTh IEPEBO/IA.

2. O3HaKOMUTENIFHOE YTEHHE OPUTHHAIIHOTO HAYYHOTO TEKCTa (CTaThH) MO
crienuanbHOCTH 00beMoM 1500 nmeyaTHBIX 3HAKOB U €ro Mepeckas3 Ha HHOCTPAaHHOM
WIN PYCCKOM s3bIKaXx MO BBIOOpY. Bpems Bommonnenust 3amanus 10-12 MuHyT.
O1eHrBalOTCS MPAaBUIIBHOCTD MIEPEaud CMbICTIA U KAYECTBO YCTHOM peyH.

3. YcTHOE NMOATOTOBIEHHOE COOOIIEHHWE — MPE3EHTalusl M0 COACPKAHUIO
Hay4yHOM paboTel M OeceJa € SK3aMEHATOPOM IO MPEJCTABIEHHOM TeMe.
O11eHMBaIOTCS HOPMAaTUBHOCTh PEYH, IUANIA30H HCIIOJIB3YEMbIX SI3bIKOBBIX CPEJICTB,
a/ICKBaTHOCTb PEUEBBIX PEAKIIHIA.

IIpuMepHBIN epeYeHsb TeM s 0eceabl
1 O6cyxnenue pedepara.

2. O0630p IPOUYUTAHHOM JIUTEPATYPHI IO CIIECITHATBHOCTH.

3. AKTyaJIbHOCTB U30paHHOro Bamu HaydyHOTO HampaBIeHUS.

4, AKTyaJbHOCTh, HOBM3HAa M TpPaKTHYECKas IIEHHOCTh MPOBOJAMMOIO
Bamu nquccepTaninOHHOTO UCCIIEOBAHUA.

5. Mertomsl ucclieIoBaHus, UCTIONb3yeMble B Bareit HaydHol pabore.

3. ®oH/I OLIEHOYHBIX U METOAMYECKUX MaTepHaJIoB
JJIS1 IPOBeIeHUsI KAHINAATCKOI0 3K3aMeHa

AHIJIMIACKUN A3BIK
buaer 1
1. Hpouumaﬁme meKcm u 8bINOJIHUMeE €20 NUCbMEHHDLI nepeeoo Cc nomouivio
cnoeaps.
More about results than time

On the surface, flexible working might seem to be about people being able to
choose their working hours and, perhaps, spend some time working away from the
office. But it is also a fundamental change in the way people work — and, more
importantly, the way they are managed. Flexible working is a shift from "time-
based" to "results-based" working practices and could herald the biggest change in
the workplace since the start of the industrial revolution.

New employee legislation is one of the main motivations for employers to
introduce flexible working practices — but not the only one. In Europe, for example,
employers are obliged to offer parents with young or disabled children the right to
request flexible working. While legislation is a major catalyst to introducing flexible
working, there are other reasons. In the US, for example, the fall in the price of mass
market computer and communications technologies is encouraging organizations to
allow more home working.

Flexible working is also likely to appeal to a wider skill pool and help with
staff retention. Mary Sue Rogers, human capital management leader at IBM Global
Services, says that IBM has embraced flexible working to help with recruitment. "In
Europe, companies have to provide flexible working because of legislation — but it is
also a way to recruit from a broader skill pool, including women and older people.
With an ageing workforce we have to find ways to retain older staff. It also gives
greater scope to male employees who increasingly want flexible working to create



a better work/life balance. A recent survey of UK graduates found that work/life
balance was third on their list of career priorities." She adds that 55 per cent of IBM's
employees work flexibly and 90 per cent are "enabled" to do so. ""To us, it is foremost
a business imperative. It is about staff retention, increased productivity and cost
reduction," she notes.

A survey of 300 UK human resource professionals in small to medium-sized
enterprises (SMEs), commissioned by Arizona-based telecommunications company
Inter-Tel, found that 40 per cent found it difficult to attract the right skills from their
local market and 30 per cent thought they could attract staff if they were offered
flexible working. But they also had significant reservations -with 93 per cent
concerned that staff were more likely to bend the rules if they work from home.
Doug Neal, research fellow at the US Commiter Sciences Corporation, identifies
this attitude as being at the heart of the cultural shift prompted by flexible working:
"The problem is not all with the worker — it is also with the boss. Management has
to find a way to measure 'results' rather than time. We have to find new ways to
evaluate workers — and their bosses."

He adds that organizations must find ways to build trust between employer
and employee: "How do | evaluate people when I can't see them? In formal terms,
trust is the outcome of a series of beneficial transactions. You have to build a culture
of trust from working together."

Although new legislation is forcing organizations to adopt flexible working
practices, there are sound business reasons to give employees more flexibility.
Organizations which have embraced flexible working have found that it can cut
costs and improve productivity. More importantly, it enables them to recruit staff
from a much broader skill pool and retain staff. But it does mean a fundamental
change in the relationship between staff and management. Both must learn to trust
each other and focus on results rather than time spent in the office.

2. IIpouumaiime mexcm u nepeoaiime €20 0CHOBHOE COOEPICAHUE CPEOCMBAMU
PYCCKO20/UHOCMPAHHO20 A3bIKA.

I don't know how to chair a meeting!
I've been asked to chair a meeting about the Christmas office party, but I'm
incredibly nervous as I've never chaired one before. Is there a secret for success?

You may never have chaired a meeting but as you've probably been to lots you'll
have seen it done well and badly. Think about the things that please and annoy you
and build on them. Make sure everyone has the agenda well in advance, and check
that you know enough about the participants and issues to be discussed. Arrange for
the venue to be cool rather than warm; people will be less likely to go to sleep. See
yourself as a referee whose job it is to ensure fair play through careful watching and
listening. You must ensure that the timid have a chance to make their point; deal
tactfully with the argumentative and be kind to the person you have asked to take
notes. Getting that individual on your side is essential if you want the record to
reflect your desired outcomes. It's normal to suggest what should be left out of the
minutes and how any difficult bits should be phrased. Make sure you stick to the
time-table and keep things moving by not letting people wander off the subject.
Getdecisions made and recorded, even if it's only to postpone matters until the



next meeting. If someone is being difficult, defuse things by offering to continue the
discussion personally at a more appropriate time.

If the meeting is likely to be more than a couple of hours long, try to include a break
at the mid-point; it acts as a marker and stops people getting restless.

Aim to leave everyone feeling they have had a chance to say what they wanted to
say and gain lasting and well-deserved popularity by finishing when you said the
meeting would finish.

3. Pacckastcume o Bawieii nayunoii pabome u omeemome HA  60NPOCHL IKIAMEHAMOPA.

HemMmenkuii 13bIK

buier 1
1. Ilpouumaiime mexkcm u 8bINOJHUME €20 NUCLMEHHbLI NEPEBOD C NOMOULLIO
cnoeaps.

Selbststeuerung des Marktes und Globalsteuerung der Wirtschaft
Eine freiheitliche Wirtschaftsordnung bedeutet, dass der Einzelne sich in seiner
wirtschaftlichen Tatigkeit frei entscheiden kann, dass er im Rahmen der gesetzten
Ordnung nicht unnétig durch staatliche Gebote und Verbote, Begiinstigungen und
Behinderungen beeintrachtigt wird.
Der Wettbewerb in der Leistung bedeutet fiir den Einzelnen ein Maximum an
Freiheit. Er ist ein wesentliches Instrument der Wirtschaftspolitik in der
Marktwirtschaft, denn er halt als Motor die Lenkung des Preismechanismus in Gang.
Dadurch wird die Koordinierung der Produktionsfaktoren in Ubereinstimmung mit
den Konsumenten wiinschen auf die rationellste Weise erreicht. Aber eine am
Wettbewerb und am freien Spiel der Krifte orientierte marktwirtschaftliche
Ordnung kommt nicht ohne staatliche Eingriffe aus. Sie werden notwendig, um aus
der Marktstruktur erwachsene Machteinfliisse auszuschalten, die auf der
Unvollstandigkeit des Wettbewerbs beruhen und die Wirksamkeit der Lenkung
schwichen. Die staatlichen Eingriffe werden auch notwendig, um Stérungen im
Wirtschaftsablauf zu verhindern, zu mildern oder zu beseitigen, gegen die der
Einzelne machtlos ist und die sich schédlich auf die Gesamtwirtschaft auswirken.
Diese Eingriffe sollen jedoch in einer marktwirtschaftlichen Ordnung so gestaltet
sein, dass sie den Preismechanismus funktionsfahig machen und halten, dass sie die
Selbststeuerung des Marktes nicht autheben, sondern fordern.
Ein gut funktionierender Markt- und Preismechanismus ist somit eine notwendige,
jedoch noch keine hinreichende Bedingung fiir einen optimalen Ablauf der
gesamtwirtschaftlichen Entwicklung. So 1ideal der Wettbewerb fiir die
Koordinierung der einzelwirtschaftlichen Beziehungen und die Regulierung des sich
am Markt vollziehenden Wirtschaftsverkehrs (den sogenannten mikrokonomischen
Bereich) ist, er reicht nicht aus, um Schwankungen der Wirtschaftstitigkeit, Krisen,
Arbeitslosigkeit oder Inflation zu verhindern und eine mdglichst hohe
Beschiftigungsquote, Wachstum und Stabilitdat der Wirtschaft zu garantieren. Auch
kann der Wettbewerb seine Lenkungsfunktion nicht befriedigend erfiillen, wenn
hohe Arbeitslosigkeit herrscht oder wenn andere fiir den Wirtschaftsablauf wichtige,
sogenannte makrodkonomische Bedingungen, z.B. in der Geld- und
Kreditversorgung der Wirtschaft oder im Bereich der staatlichen Finanzwirtschatft,



nicht entsprechend gegeben sind.

Die Selbstregulierung des Marktes durch den Wettbewerb muss durch eine an
den gesamtwirtschaftlichen Zielen orientierte Steuerung ergénzt werden. Daher
besteht in einer marktwirtschaftlichen Ordnung, damit sie reibungslos funktionieren
kann, die optimale Zuordnung der Mittel in einer kombinierten Anwendung des
Prinzips der Selbststeuerung des Marktes fiir den einzelwirtschaftlichen Bereich und
einer globalen Steuerung der Wirtschatft.

2. Ilpouumaiime mexcm u nepeoaiime €20 0CHOGHOE COOEPHCAHUE CPEOCHBAMU
PYCCKO20/UHOCMPAHHO20 A3bIKA.

Verkehrspolitik
Ein funktionierendes und gut entwickeltes VVerkehrssystem mit einer entsprechenden
Verkehrsinfrastruktur, bestehend aus Verkehrswegen und Umschlagszentren wie
StraBlen, Schienenwegen, WasserstraBen, Bahnhofen, Flughédfen und Seehéfen, ist
von groBBer Bedeutung, da so der Giiteraustausch, die reibungslose Giiterversorgung
von Produzenten und Verbrauchern, die erforderliche raumliche Beweglichkeit der
Biirger und der notwendige Informationsaustausch gewéahrleistet werden. Trager der
Verkehrspolitik sind der Bund, die Linder sowie die Kommunen und zunehmend
auch Europiische Union. Der Bund ist dabei fiir die nationalen und iiberregionalen
Verkehrswege wie Bundesautobahnen, BundesstraBen und Bundeswasserstralien
sowie das Bundeseisenbahnnetz zustindig, wihrend in die Verantwortlichkeit der
Lander und Kommunen die regionalen Verkehrswege wie Kreis oder Landstra3en
fallen.
Staatliche Eingriffe in das Verkehrswesen werden 6konomisch da-mit begriindet,
dass freier Wettbewerb in diesem Bereich zu gesamt-wirtschaftlich nicht
wiinschenswerten, unwirtschaftlichen Ergebnissen fuhren wiirde und z.B. im
Verlust bringenden Nahverkehr eine mogliche Unterversorgung bestimmter, vor
allem landlicher Regionen, zur Folge hitte. Direkter staatlicher Eingriff im
Verkehrssektor geschieht durch die Einrichtung und Aufrechterhaltung der
Verkehrs-infrastruktur, indirekter Eingriff durch Regulierung des Marktzutritts und
der Preise.

3. Pacckaxcume o Bawen nayunoit pabome u omeemome Ha 60npocol
IK3ameHam opa.

3.3 Meroanueckue MaTepuasibl, ONpeaeas e npoueaypbl OlleHNBAHUSA
3HAHUM, YMEHUI, HABBIKOB

B TUDDIIT pans oueHKM 3HAHWN, YMEHHWH, HABBIKOB U (WJIM) OIbITA
NEATEIbHOCTH HUCTOJIb3yeTCsl OajuibHO-pedThHTOBass cucrtema. [lox OGamibHO-
PEUTUHTOBOM CUCTEMOW MOHUMAETCA CUCTEMA KOJIMYECTBEHHOM OLICHKM KadyeCTBa
oceoeusi OIl BO. Ilpu »sToM w3ydyaeMas [OUCUUIUIMHA JOCJIUTCA HA Pl
CaMOCTOSITEIIbHBIX, JIOTHYECKU 3aBEPIICHHBIX Pa3/eiaoB (MOIYJIEH) sl MPOBEICHUS
110 HUM KOHTPOJIBHBIX MEPOIIPUSITUM.

Tekyumidi KOHTPOJIb MPEACTaBISIET COO0M MPOBEPKY YCBOCHUS yUEOHOTO
Marepualia  TEOPETUYECKOTO0 M MPAKTHUYECKOIO  XApAKTEpa,  PEryIsApHO
OCYIIECTBISIEMYIO HA MNPOTSHKEHUM ceMecTpa. K AOCTOMHCTBAM JaHHOrO THIIA
OTHOCUTCSL €ro0 CHUCTEMATUYHOCTb, HEIMOCPEACTBEHHO KOPpEIUPYOIasicsis ¢



TpeOOBaHUEM MOCTOSTHHOTO M HEMPEPHIBHOIO MOHUTOPUHTA KauecTBa 00yUYeHHsI, a
TaKXe BO3MOKHOCTh 0aNTbHO-PEUTHHTOBOW OLIEHKH YCTIEBAEMOCTH O0YYarOIIUXCsl.
[IpomexxyTouHast aTTecTalus, Kak IPaBUiIO, OCYIIECTBIISIETCS B KOHIIE CEMECTPa U
MOXXET 3aBepliaTh WM3Y4YEHUE KaK OTICIbHOW IUCIMIUIMHBI, TaK U €€ paszjena
(paznenoB) /Moayns (momyneit). [IpoMexxyTouHas arTecTarusi IOMOTaeT OLICHUTh
0oJiee KpyMHbIE COBOKYITHOCTH 3HAHUW W YMEHUH, B HEKOTOPBIX CIIy4asX — Jlaxe
(dbopMHpoOBaHKE ONPEACICHHBIX MPOPECCUOHANBHBIX KoMIleTeHIIHH. [focTonHcTBA:
MIOMOTaET OLIEHUTDh 00JIee KPYIHbIE COBOKYITHOCTH 3HAHUW U YMEHUM, B HEKOTOPBIX
ciydasx — Jaxke opMUPOBAHUE OMPEICTCHHBIX TPOPECCUOHATBHBIX KOMITETCHITHIA.
OcHoBHBIE (GOpPMBI: 3a4eT U dK3aMeH. TeKyluii KOHTPOJIb U MPOMEXKYTOUHAas
aTTecTalus TPAJAUIIMOHHO CITy>KaT OCHOBHBIM CPEICTBOM OOecreyeHus B yueOHOM
mporecce «oOpaTHOM CBs3M» MEXKIy MpenojaBareieM U oOydaromuMmcs,
HEOOXOIUMO JIJIs1 CTUMYIIMPOBAHUS Pa0OTHI 00YJAIOIINUXCS U COBEPIIICHCTBOBAHUS
METOJIMKH MIpeTnoaBaHusl Y4eOHbBIX JUCIIUILINH.

[lo pesynpTaTam MNPOMEKYTOUYHOM AaTTECTAllUM ACHHUPAHTY
3aCYUTHIBACTCS TPYIOEMKOCTh JTUCIIUTUIMHBI B 3a4E€THBIX €IUMHUIIAX, BHICTABIISIETCS
auQQepeHIpoBaHHas OLIEHKa B [IPUHATOM By3€ cucTeme 0aioB,
XapaKTepu3yIollas KaueCTBO OCBOCHUS CTYIEHTOM 3HAHUM, YMEHUN U HABBIKOB 110
ATOU AUCLMUILIIUHE.

OrneHka Ha SK3aMEHE PacCYUTHIBAETCS [0 UTOraM YCTHOTO OTBETA, KOTOPHIi
MOXET MaKCUMaJIbHO ObITh o1ieHeH B 100 6ammos. [1pu sTom 40 6a)10B OTBOIUTCS
Ha MepeBoJi TEKCTa MPOQPECCUOHATLHON HANPABJICHHOCTH, elie 20 0aioB OTBEACHBI
Ha TIepenady CoOJIep)KaHUs HWHOS3BIYHOTO TEKCTa CPEACTBAMH PYCCKOTO WITH
MHOCTPAHHOTO fA3bIKa MO BLIOOPY acnupaHTa,n MakcuMyMB 40 0ayioB MOKET ObITh
OlLIEHEHA Mpe3eHTalNs HaydyHOU paboThl acCMpaHTa U MOoCceayomias oecena mo Hei
C 9K3aMEHATOPOM.

3ajaHue Ha MepeBoj TeKCTa MPOodeCCHOHAIBHON HAIMPABIEHHOCTH JIOJIKHO
OBITH BBIIIOJIHEHO B COOTBETCTBUM C HOPMAaMH POJHOTO U M3y4aeMOTI'O S3bIKa, B
MOJIHOM Mepe TepefaBaTh COJACp)KaHWE W CTWIb TEKCTa, a TaKXKE OTIMYAThCA
TOYHOCTBIO MEepeAaun CHEeHATbHON TEPMUHOIOTHH.

40-34 OGaioB BBICTABISIOTCS TMPU MPAKTUYECKH TOJTHOM OTCYTCTBUHU
IPOU3HOCUTENBHBIX, TPAMMATHYECKUX, JIEKCMUYECKUX, CMBICIOBBIX OIIUOOK TpH
COOTBETCTBUH TPEOOBAHUSAM, IPEIBIBISICMBIM K OTBETY.

33-26 0ayioB BBICTABIAIOTCS MPU HAIMYUM 3-5 TPOU3HOCHUTEIBHBIX,
rpaMMaTHYECKHX, JIEKCHUYECKHUX, CMBICIIOBBIX OIIMOOK Ha BECh OTBET.

25-19 0GamioB BBICTABIAIOTCS NPU HAIUYUMU 6-9 NPOUBHOCUTENBHBIX,
rpaMMaTHYECKHUX, JICKCHUYECKUX, CMBICIIOBBIX OIIMOOK Ha BECh OTBET.

19-13  BeicraBisiercs npu  Hanmuuu  10-12  npoM3HOCUTENBHBIX,
rpaMMaTHYECKHUX, JIEKCHUYECKHUX, CMBICIIOBBIX OIIMOOK Ha BECh OTBET.

12-0 BpIcTaBNIsIETCS TIpH HATMYWK  OoJiee 13 TPOMBHOCHUTENBHBIX,

rpaMMaTHYECKHX, JIEKCHUYECKHUX, CMBICIIOBBIX OIIMOOK Ha BECh OTBET.

Kputepun  omeHku  mepegayd  OCHOBHOTO  COJEpXaHHUS  TEeKCTa
npo(ecCHOHANBbHON HAMpaBICHHOCTH CPEICTBAMU POJHOTO WA H3Yy4aeMoro
A3BIKA:

Ecnu acivpaHT BBIMOJIHAET JAHHOE 33J]JaHUE HA MHOCTPAHHOM SI3bIKE,
OLICHUBAETCSI COOTBETCTBUE PEUYM HOPMAM U3y4aeMOro si3bIKa, Mepa repeaaun
COJIEp)KaHMs M CTWIS  TEKCTa, TOYHOCTHUCIOJB30BAaHUS  CIECLUATbHON



TEPMUHOJIOTUM. ACHHpPAHT JOJDKEH MPOAEMOHCTPUPOBATh JIEKCHYECKYIO H
IrPaMMAaTHYECKYIO IPABWIIBHOCTh PEYH, Pa3HOOOpa3ue UCIIOIb3yEMOro BOKaOyIIspa
U PEUYEBBIX CTPYKTYp, HHPOPMATUBHOCTb U JIOTUYHOCTh BBICKA3bIBaHUS,
PAaBWJIbHOE MPOU3HOIIECHUE CIIOB, MPaBUIbHYIO HHTEPIIPETAIIUIO COJIEPKAIEHCS B
TeKCTe MHPOPMAIIUU O COLUATBFHO-3KOHOMUYECKHX MPOIIECCAX U SIBICHUSX.

20-16 OanyoB BBICTABISIIOTCS TIPU  MPAKTHUYECKH IMOJTHOM OTCYTCTBUU
POU3HOCUTENBHBIX, TPAMMATHYECKUX, JIEKCHUECKUX, CMBICIOBBIX OIIMOOK MpH
COOTBETCTBUM TPEOOBAHUSAM, TPEABABISIEMBIM K OTBETY.

15-11 OGamtoB BBICTABIAIOTCS NpPH HAIWYUU 3-5 MPOU3HOCUTENBHBIX,
IrpaMMaTHYECKUX, JEKCHYECKHUX, CMBICIIOBBIX OIIIMOOK Ha BECh OTBET.

10-8 ©0ami0B BBICTABIAIOTCS MpU HAIMYUM 6-9 TNPOU3HOCUTENHHBIX,
IrpaMMaTHYECKUX, JEKCHYECKHUX, CMBICIIOBBIX OIIIMOOK Ha BECh OTBET.

7-5  BoicTaBmsercss  npu  Hanmmunmu  10-12  mpOM3HOCHTENBHBIX,
IrpaMMaTHYECKUX, JEKCHYECKHUX, CMBICIIOBBIX OIIIMOOK Ha BECh OTBET.

4-0 BeICTaBIsIETCS TpU Haauuuu Oojee 13  NOPOM3HOCUTENBHBIX,
rpaMMaTHYECKHUX, JIEKCUUYECKHUX, CMBICIIOBBIX OIIMOOK Ha BECh OTBET.

BoinonHenne JaHHOTO 3ajjaHusl CPEeICTBAMU PYCCKOTO fA3bIKA MOYKET OBITh
OlleHeHO MakcuMyM B 10 OamioB C TOYKM 3pEeHMs] MPABUIBHOCTH NOHUMAaHUS
MHOS3BIYHON MH(pOpMALIUK, COAEepKAIIEHCs B TEKCTE.

Kpurepuu oneHKM Ipe3eHTaluy Hay4dHOIO UCCIEHOBaHUS U MOCIEAYOIIEH
Oecenbl C SK3aMEHATOPOM:

40-35 — Tema packppiTa B TOJHOM 00BEeMe (ITOJTHOCTHIO PACKPBITHI BCE
acmeKkThl, JaHbl pa3BEpHYThIE OTBETHl Ha JIOMOJHUTEIBHBIE BOMPOCHI);
UCIIOJIb3YEMbI JIEKCUKO-TPAMMATHYECKUH MaTepHuasl MOJHOCTbIO COOTBETCTBYET
MOCTaBJICHHOW KOMMYHUKATHUBHOM 3ajadye, AEMOHCTPUPYETCS pPa3HOOOpa3HbII
CJIOBApHBIM 3amac W BIAJICHUE MPOCTBIMU W CIOXHBIMA TPaMMaTUYECKUMH
CTPYKTYypaMH, HCHOJNb3YIOTCS pa3IUYHble THUMbl OPEIJIOKEHUH, JEKCUKO-
rpaMMaTHYeCcKHe OIIMOKKA OTCYTCTBYIOT. OTJIMUHBIE HAaBBIKK M YMEHHMSI PEUEBOIO
B3aUMOJICMCTBUS C IAPTHEPOM;

34-28 — Tema packpbITa HE B TIOJTHOM 00BbeMe (aCIEeKThI pACKPBITHI HE
HOJTHOCTBIO; 1aHbl KpaTKHE OTBETHI HA JIONIOJIHUTEIbHbIE BOIPOCHI ); UCIIOIb3yEMBbIil
JIEKCUKO-TpaMMaTUYECKH maTepual COOTBETCTBYET MIOCTABJIEHHOM
KOMMYHUKaTUBHOM 3aj1aue, JEMOHCTPUPYETCS pa3HOOOPa3HbINA CIOBApPHBIM 3amac U
BJAQJICHHE TPOCTBIMM U  CIOXKHBIMH  TI'PaMMaTHYECKUMHU  CTPYKTypamu,
UCIIOJIB3YIOTCSl  Pa3JIMYHbIE TUIBl MPEJJIOKEHUN, JIEKCUKO-TPAMMaTHUYECKUE
OIIMOKK TMPAKTUYECKH OTCYTCTBYIOT; MPHUCYTCTBYET NpoljemMa B MOHUMAHHUU
cobeceHUKa, HE BCEria COOJII0/1aeT HOPMbI PEUEBOTO ATUKETA;

27-20 — Tema packpbiTa B OTPAaHUYEHHOM 00BEME (HE BCE aCHEKThl PACKPBITHI;
WCTIOJIb3YEMBIN JIEKCUKO-TPAMMATUYECKMA MaTepuall B LEJIOM  COOTBETCTBYET
MOCTaBJIEHHOW KOMMYHHUKAaTHUBHON 3ajaue, HaOII0JaeTcsl HEKOTOPOE 3aTpyJHEHHE
pu TOA00pE CIOB M HETOUHOCTH B UX ynotpeOieHuu. Mcnomabp3yroTcst mpocteie
rpaMMaTHYECKHE CTPYKTYphI; KOJIHMUYECTBO JEKCUKO-TPAMMATHUYECKUX OIIMOOK He
MIPEBBIIIAET 6; MPAKTHYECKH BCE 3BYKH B MOTOKE PEYM MPOU3ZHOCATCS MPABUIBHO:
HE JIOITyCKAIOTCs (DOHEMATHIECKUE ONMTMOKH (MEHSIFOIIHE 3HAYCHNE BHICKA3bIBAHMSA );
JEMOHCTPUPYETCS]  HEeC(OPMUPOBAHHOCTb HABBIKOB W YMEHHSI  PEYEBOIO
B3aMMOJICUCTBHS C TMAPTHEPOM: TOBOPSIIMIA 3aBUCUT OT MOMOIIM CO CTOPOHBI
cobeceqHHKa;



Menee 19 — TeMa He pacKpbITa, HEIOCTATOYHBIM CIIOBapHBIM 3amac,
HEMPaBUJILHOE WCIIOJIB30BAHWE TPAMMATHYECKUX CTPYKTYpP, MHOTOYHCIICHHBIC
SI3BIKOBBIE OIIMOKH HE MO3BOJISIOT BHIMIOJIHUTD IMMOCTABICHHYI0 KOMMYHUKATHBHYTO
3ajaqdy; pedb TMOYTH HE BOCIPUHUMACTCS HAa CIyX H3-32 HEMPaBHIBHOTO
MPOM3HOIICHUSI MHOTHX 3BYKOB M MHOTOUYHCIICHHBIX (POHEMATHUYECKUX OINHNOOK;
JEMOHCTPHUPYETCS  HECPOPMHUPOBAHHOCTh HABBIKOB M yMEHHS  PEUEBOTO
B3aMMOJICHCTBHSI C TTAPTHEPOM;

Htoroseie Oamibl 3a ycTHy 4acTh (MakcumyM 100) cymmupyrorcs. Ha
OCHOBE MOJyYE€HHOTO pe3yJibTaTa aCIUPAHTY BBICTABIIACTCS UTOTOBAs OLIEHKA.

YPOBHU OCBOEHUSA JUCIHUATIIJIMHBI

MuHMMaJIbHBIN OcHOBHOM [IponBuHyTHIN
bannv 55-69 70-84 85-100
Ouyenka 3 4 5

Ornenka 5 («oTan4Ho0», 85-100 6a/1510B) cTaBUTCS 00yJaroUMCsi, KOTOPbIe
Ipy OTBETE OOHAPYKUBAIOT BCECTOPOHHEE CUCTEMATHYECKOE U TIIyOOKOE 3HAHUE
IPOrpaMMHOr0 MaTepuana;

Onenka 4 («xopomo», 70-84 6aia) ctaButcsi 00y4aroImuUMcs, KOTOPbIE TIPU
OTBETE OOHAPY>KUBAIOT TBEPJOE 3HAHUE MPOTPAMMHOTO MaTepHuaia U JIOMyCKaloT
OT/ICJIbHBIE MOTPEMTHOCTH U HETOYHOCTH IPU OTBETE.

Ouenka 3 («yA0BJIETBOPUTEIBLHOY, 55-69 0a/1J10B) CTaBUTCS
00y4aroImMMCs, KOTOpPBIE MPU OTBETE B OCHOBHOM 3HAIOT MPOTrPaMMHBIA MaTepual
1 JOMYCKAIOT OTJICJIbHBIC MOTPEIIHOCTH B OTBETE HA BOMPOCHI.

OreHka 2 («Hey10BJIETBOPUTEIbLHOY, 0-54 0aJ1a) CTaBUTCSA
00yyJaromumcs, KOTOpbI€ MPU OTBETEe OOHAPYKUBAIOT 3HAUYUTENIbHBIE MPOOEIBI B
3HAHUSAX OCHOBHOI'O MPOrPAMMHOI0 MaTepuaia.

4. IlepeyeHb OCHOBHOI1 U JIONOJTHUTEILHOM Y4eOHOM JINTEPaTyphbl,
HEe00X0AMMOii 17151 MOATOTOBKH K KAHAMIATCKOMY IK3aMeHY

a) OCHOBHAas JiUTeparypa:

1. bensxosa E.W. Anrnuiickuii st aciupaHToB: YueOHoe mocoOue /
bensxosa E.U. — 2-e u3x., nepepab. u mom. - M.: By3osckuii yue6nuk, HUIL]
NH®PA-M, 2016. - 188 . [OneKkTpoHHBIT  pecypc] URL:
http://znanium.com/bookread2.php?book=540825

2. lanpuyk JI.M. AHraumickuii sI3pIKk B HAY4YHOH cpelie: MPaKTHUKYM
ycTHOM peun: YuebHoe nocooue / ['anpuyk JIL.M. — 2u3n. — M.: By3oBckuil yueOHUK,



http://znanium.com/bookread2.php?book=540825
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HUL[ HWHOPA-M, 2016. — 80 «c. [Onekrponnsiii pecypc] URL:
http://znanium.com/bookread2.php?book=518953
3. Ps6uesa H.K. Hayunas peusr Ha aHTJIMIICKOM si3bIKe: PyKOBOJCTBO 11O

HaydyHOMY wW3JI0keHH0. CroBapb OOOpPOTOB W COYETaEMOCTH OOIIEHAYIHOU
nexcuku. HOBBIH clOBaph-CIpaBOYHUK aKTUBHOTO THTA (HA aHTIMHCKOM SI3BIKE) —
6-e¢ uzn., crep. — M.: ®JIMHTA, 2013. — 598 c. [Daexrponnsiii pecypc] URL:
http://znanium.com/bookread2.php?book=462975

4. KonockoBa C.E. Hemeukuii si3bIK AJii MarucCTpaHTOB M aCIUPAHTOB
yauBepcuteToB. Auslander in Deutschland — Vom Gastarbeiter zum Mitburger:
yaeOHnoe nocooue / Konockora C.E. — PocroB-na-Jlony: M3gatensctBo FODY, 2008.

— 72 c. [D5eKTpOHHBII pecypc] Pexum JOCTYTIA:
http://znanium.com/bookread2.php?book=556816

S. Cokonos C. B. Yunmcsa yctHoMy nepeBony. Hemenxnii si3pik. Y. 1
(ypoxu 1-14): Yuebnoe mocodue / Coxonor C.B., — 2-e uzn., nepepad. — M. MIIT'Y,
2015.— 248 C. [ DNIeKTpOHHBII pecypc] Pexxum JOCTYTIA:

http://znanium.com/bookread2.php?book=754638
0) ZOMOJIHMTEIbHAS JIUTEepaTypa:

6. Bnosuues A.B., OnoBaukoBa H.I'. AHrmmickuii S3bIK A
MmarucTpanToB u acnupantoB. English for Graduate and Postgraduate Students:
VuyebHo-MeToandeckoe mocooue / Bnosnues A.B., Onosaukosa H.I'., — 2-e u3n.,
crep. — M.: ®@murTa, 2015. — 171 c. [Daekrponnslii pecypce] Pexxmm mocryma:
http://znanium.com/bookread2.php?book=937939

7. [ToenoBaA.}O. A Complete Guide to Modern Writing Forms.
CoBpemeHHble (hopMaThl MUCbMa B aHMIMICKOM sA3bike: YueOHuk / A.FO. [Tonenona,
A.C. Yucnosa. — M.: UHOPA-M: Axanemuentp, 2012. — 160 c. [DnekTpoHHBIM
pecypc] URL: http://znanium.com/bookread2.php?book=235606

8. Camoroa, JL.W.  IlepeBomueckoe  mpeoOpa3oBaHHEe  TEKCTa
[DnexkTponHbIit pecypce]: yued. mocobue / JL.U. Canorosa. — 3-e u3z., crep. — M.:
OJIMHTA, 2013.—319 c. [OnektpoHHbIi pecypc] URL:
http://znanium.com/bookread2.php?book=466322

9. BacuiibeBa M. M. Ilpakthueckas rpaMMaTMKa HEMELKOTO SA3bIKa:
VYyebOHoe nmocobue / BacunbeBa M. M., BacunbeBa M. A., 14-e u3zn., nepepab. u Ao
— M.: Anspa-M, HULL UHOPA-M, 2015. — 240 c. [DnexTpoHHbIi pecypc]| Pexum
nocryma:_http://znanium.com/bookread2.php?book=474619

10. TopmkoBa T.B. Hemernxwuii sBbIK Uit MarucTpaHToB U
acrimpanToB: npaktukyMm / T.B. ['opmikoBa. — ExarepunOypr: Uzn-so YpI'VIIC,
2014.— 50 c. [DnexkTpoHHBbII pecypc] Pexum  gocryma:

http://biblioserver.usurt.ru/cgi-
bin/irbis64r_13/cqiirbis_64.exe?C21COM=2&I121DBN=KN&P21DBN=KN&Z21
ID=&Image_file_name=umm%5Cumm_7074.pdf&IMAGE_FILE DOWNLOAD
=1

11. Husxuna JI.C. Hemenkuii s3pIk: yuyeOHOE mocoOue IJid acCUpPaHTOB
Hedumonornaeckux cneruanpaoctelt / JI.C. Unskuna, J1.3. AGpamosa. — OpeHOypr:
M3parensckuit uentp OTI'AY, 2014. — 80 c. [DnextpoHHbll pecypc]| Pexum


http://znanium.com/bookread2.php?book=518953
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http://znanium.com/bookread2.php?book=937939
http://znanium.com/bookread2.php?book=235606
http://znanium.com/bookread2.php?book=466322
http://znanium.com/bookread2.php?book=474619
http://biblioserver.usurt.ru/cgi-bin/irbis64r_13/cgiirbis_64.exe?C21COM=2&I21DBN=KN&P21DBN=KN&Z21ID=&Image_file_name=umm%5Cumm_7074.pdf&IMAGE_FILE_DOWNLOAD=1
http://biblioserver.usurt.ru/cgi-bin/irbis64r_13/cgiirbis_64.exe?C21COM=2&I21DBN=KN&P21DBN=KN&Z21ID=&Image_file_name=umm%5Cumm_7074.pdf&IMAGE_FILE_DOWNLOAD=1
http://biblioserver.usurt.ru/cgi-bin/irbis64r_13/cgiirbis_64.exe?C21COM=2&I21DBN=KN&P21DBN=KN&Z21ID=&Image_file_name=umm%5Cumm_7074.pdf&IMAGE_FILE_DOWNLOAD=1
http://biblioserver.usurt.ru/cgi-bin/irbis64r_13/cgiirbis_64.exe?C21COM=2&I21DBN=KN&P21DBN=KN&Z21ID=&Image_file_name=umm%5Cumm_7074.pdf&IMAGE_FILE_DOWNLOAD=1

nocryna:_http://libr.orensau.ru/component/docman/doc_download/2981---
B) pecypcsnl cetd «MHTEpHET»:
1. Onekrponnsii ciioBapb URL: http:/www.academic.ru

2. Odummaneubii  caiit bu-bu-Cu, OputaHckoil 0O0IIeHAIMOHATBLHON
oO0IIIeCTBEHHOM TellepaanoBelareabHoi opranm3amu URL: http:/www.bbc.co.uk

3. OdunmanpHelii cait Tenekanana Cu-OH-OH URL: http:/www.cnn.com

4, Odunmaneueiii  caiit  «llmurens», HeMeNkoro WH(GOPMAIMOHHO-
noauTHaeckoro xypaaia URL: http:/www.spiegel.de

5. Odurmaneubiii calt «BenbT», HeMenkol exenneBHoM rasetsl URL:
http:/www.welt.de

6. HNHuTepHEeT-pecype, coaepkKaimuii peKOMEHIAMA W MaTepHaibl IS
MOJATOTOBKH MPE3CHTALAN
http://www.speakingaboutpresenting.com/content/presentation-title/

1. NHTepHeT-pecype, coAepKalMii PEKOMEHAAIMU U MaTepuaibl s
MIOJITOTOBKH Jrarpamm, rpadukos u tadsmi http://onlinecharttool.com

HNHuTepHET-pecype, coaepkaiiuii peKOMEHIAIIMK TI0 HAIMCAHWI0 HAYYHBIX
cTaTei, Te3ucoB, annoTanui http://writingcenter.unc.edu/tips-and-tools

5. Oco0eHHOCTH OPraHU3alHH MPOBEIEHN KAHANIATCKOI0 IK3aMeHa /IS
WHBAJM/I0B U JIMI C OTPAHMYE€HHBIMH BO3MOKHOCTSIMH 310POBbSA

OO0y4eHre 00yJaroNUXCs C OrPpaHUICHHBIMU BO3MOYKHOCTSIMH 3710POBbS IPHU
HEOOXOJUMOCTH  OCYIIECTBIIICTCS Ha OCHOBE aJalNTHPOBAHHOM pabodecit
IPOrpaMMbl C UCIIOJIB30BAHUEM CIICITUATIBHBIX METOJ0B OOYUECHHS M JUIAKTHYSCKHX
MaTepHaJIOB, COCTABICHHBIX C YIETOM OCOOESHHOCTEH MCMXO(PU3NIECKOTO Pa3BUTHA,
WHJIMBHUIYAJIbHBIX BO3MOXKHOCTEH M COCTOSIHHMS 3JIOPOBbS TAKHUX OOYYaIOIIHXCS
(oOyuaromerocs).

B nensx oprarmzanuv mpoBeACHHS KaHAMIATCKOTO dK3aMEHa JIJIsl HHBAJIHMIOB
Y JIWI] C OTPAaHUYEHHBIMH BO3MOXKHOCTSIMH 310POBBsI IHCTUTYT 0OecTicunBacT:

— JIJI1 WHBAJIMJIOB W JIMI] C OTPAHMYCHHBIMUA BO3MOYKHOCTSIMH 3JI0POBBS T10
3pCHUIO: pa3MENICHUE B JOCTYIHBIX IS OOYYAIOIMIUXCS, SIBJISIONIUXCS CICTIBIMU
WM CIIA0OBUAAIIMMH, MECTaX M B aJaNTHPOBAHHON (OpME CIpaBOYHOM
uHpOpPMAITMM O PACTHCAHWM YYCOHBIX 3aHATHUH; NPHCYTCTBHE aCCHCTCHTA,
OKa3bIBAIOIIETO 00YJArOIIeMyCsi HEOOXOAMUMYIO TIOMOIIh; BBITTYCK abTEPHATUBHBIX
(dbopMaToOB METOAMYECKUX MATEPUAJIOB (KPYITHBIN MPUGT WiIn ayauodaiibl);

— JIJI. MTHBAJIMOB M JIUIL C OTPaHUYCHHBIMUA BO3MOKHOCTSMH 3JI0POBBS 10
CITyXYy: HaJlJIS)KAIUMH 3BYKOBBIMHU CPEJICTBAMH BOCTIPOU3BEICHNE HHPOPMAITNN;

— JUI1 WHBAIMAOB W JIMI C OIPAaHMYCHHBIMH BO3MOXKHOCTSMH  3JIOPOBBS,
UMEIOIUX ~ HApYIICHUS  OMOPHO-IBUTATEILHOTO  ammapara:  BO3MOXKHOCTb
OCCTPEISITCTBEHHOTO JTOCTYIa 00YYaIOmuXCcs B YICOHBIC TTOMEIICHHSI, TyaJICTHBIE
KOMHATBI ¥ JPYTHE TOMEIICHHS, @ TaK)Ke NMPeObIBAaHUE B YKa3aHHBIX ITOMEIICHUSX.
OO6yuaromuecs u3 uncia nHBanua0B u jaui] ¢ OB3 obecnieyeHsbl neyaTHbIMU U (UIIH)
AJICKTPOHHBIMU 00pa30BaTeIbHBIMA pecypcaMu B (GopMax, aJanTHPOBAHHBIX K
OTpaHUYCHHUAM HUX 370poBbsA. OOpa3oBaHue OOYYAOIIMXCS C OTPAaHUYCHHBIMU
BO3MOYKHOCTSIMHU 37I0POBBSI MOYKET OBITh OPTaHM30BAaHO KaK COBMECTHO C JIPYTUMHU


http://libr.orensau.ru/component/docman/doc_download/2981---
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O6y‘—IaIOH_[I/IMI/IC$I, TaK U B OTACJIbHBIX I'PYyIIIIax UK B OTACIIbHBIX OPraHU3aluiaXx.

6. [lepeyeHb HH(POPMALMOHHBIX TEXHOJIOTHIA, IPodecCHOHATbHBIX 0a3
JAHHBbIX, MCI0JIb3YEeMbIX IPH OCYILECTBJICHUH 00Pa30BaATEJIbLHOI0 MpolLecca
10 IMCIHUIINHE (MOAYJII0), BKJIIOYAs epedyeHb NPOrPaAaMMHOI0 o0ecneyeHus
U MH(POPMAIHOHHBIX CMIPABOYHBIX CHCTEM

Onepanunonnas cucrema (Microsoft Windows Ilponpuemapnas);

[Taker  odwucHeix  nporpamm  (Microsoft  Office  Professional
IIponpuemapnas);

[IporpamMmMHOe obecrnieueHue AJii MPOCMOTPA AIEKTPOHHBIX JTOKYMEHTOB B
crangapte PDF (Foxit Reader GNU Lesser General Public License);

Web-6paysep (Mozilla Firefox GNU Lesser General Public License);

Opranmzanus Bugeokonpeperuuit (Jnoexc-Teremocm)

Odunmaneueiii caiit denepanbHO CIIyk Obl TOCYJTAPCTBEHHON CTATUCTUKH
[DnexTponnslii pecype]. URL: gks.ru

NHpopManmoHHbIe CIIPAaBOYHBIE CUCTEMBI:

ABTOMaTI/IBI/IpOBaHHaH I/IH(l)OpMaHI/IOHHaiI onoGanoTeuHas CUCTEMa
Marc21SQL,;

CHpaBO‘-IHO-HpaBOBaH CHCTCMa «KOHCYJIBTEIHT [Larocy.

7. MaTepuaJIbHO-TEXHUYeCKas 0a3a, He00X0AUMAast IJIsl OCyIeCTBJIeHUSI
00pa3oBaTeIbHOIO Mpouecca

Cneuuaau3npoBaHHbIE Ay AUTOPUM:
YyeOHass ayauTopus Ui TPOBEACHUSA 3aHATUH CEMHHApPCKOTO THIA, KYpPCOBOTO
MPOEKTUPOBaHMs (BBIMOJTHEHHUS KYpPCOBBIX paboOT), TPYMNIOBBIX M HWHIUBUAYAIbHBIX
KOHCYJbTAIIN, TEKYIIEro KOHTPOJS U MPOMEKYTOYHOM aTTECTalluy / KOMIIBIOTEPHBIN Kiacc
/ IOMeIIeHue JUIsl CAMOCTOATENbHOM padoThI
TexHuyeckue cpeacTBa 00yUeHHsI:
KOMITBIOTEP C MPOTPAaMMHBIM 00€cTiedeHHeM, YKa3aHHBIM B I1.6, JOCTYIIOM K CETH
«HTepHET» U 0OEcTieueHneM J0CTyMa B DJIEKTPOHHYIO HHPOPMAITMOHHO-00pa30BaTEIbHYIO
cpemy
Crnenmnanu3upoBaHHbIe Ay TUTOPUM:
VYyuebHas aymuTopus Ui MPOBEICHUS 3aHATHN JIEKIIMOHHOTO THUIIA, 3aHATHH CEMHUHAPCKOTO
THIA, KYpCOBOIO TPOEKTUPOBAHUS (BBIOJHEHHUS] KYpCOBBIX palOT), TpPYNIOBBIX H
UHAWBUAYAJIbHBIX KOHCYHBT&HHﬁ, TEKYIETro KOHTPOJIA U HpOMe)I(YTOQHOﬁ arrecralnu
TexHnuyeckue cpeacTBa 00y4eHus:
MYITbTUMEIUIHHBIN KOMIUIEKC KOMIBIOTED C MPOTPAMMHBIM
o0ecrnieueHneM, yKa3aHHbIM B 11.6
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