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1. llosgicHUTEbLHAA 3aIIUCKA

Kypc «UHOCTpaHHBIA S3BIK» SBISETCS OOSI3aTENBHBIM  KOMIIOHEHTOM
IIOATOTOBKE AaCIHUPAHTOB II0 HAy4YHOW CIENHAIBHOCTH 5.2.3 PervoHanpHas u
oTpacieBas SKOHoOMuKa. Ha maHHOM »Tane OCHOBHOM 3ajaded MEXIyHApOIHBIX
KOHTAaKTOB B c(epe HAyKH sIBisieTcs popMUpOBaHUE NPO(HECCHOHATIBHOTO HAyYHO-
00pa30BaTeNbHOTO  COOOIIECTBA, IMOJAPAa3yMEBAIOIIEE MPOLECC HHTErparuu
HAay4YHbIX M 0Opa30BaTENbHBIX OpPraHU3aluMidi B MEXKIYHAapOJHOE HAy4YHO-
0o0pa3oBaTeNbHOE  MPOCTPAHCTBO, TMOBBIIICHHE YPOBHS  MEXKIYHApPOTHOTO
NPU3HAHUA HAYYHBIX U 00pa30BaTEIbHBIX OPraHU3aLUi; MPOBEAEHUE COBMECTHBIX
HAyYHBIX HCCJEIOBAaHUI W CO3JaHHE COBMECTHBIX Hay4YHO-00pa30BaTeNbHBIX
IporpaMM C MapTHEPCKMMU HAy4YHBIMM OpraHu3aludsMH © By3aMmH. Bce
NIEPEUNCICHHOE BBIIIE JIeJIaeT HMHOCTPaHHBIA S3bIK CPEICTBOM HMHTETrpaluu
o0pa30BaHMsI U HAYKU U HEOTHEMJIEMOM YacThiO MOJrOTOBKHM aclMpaHTa.

K xanaupmaTtckuM SK3aMeHaM  JIONyCKAlOTCA — aCIHpPaHTbhl/COMCKATENH,
MOJIHOCTHIO BBIIIOJIHUBLINE MPOTrpaMMy Kypca 00ydeHus.

2. Comep:xkaHHe KaAaHAUAATCKOI0 YK3aMeHa

Kypc no paHHOW JUCHMIUIMHE 3aBEpLIacTCs caadedl KaHIUuIAaTCKOTO
MUHUMYMa. OK3aMEH KaHIUAATCKOIO MHHHMYMa I10 HWHOCTPAHHOMY  SI3BIKY
IIPOBOJUTCS B JIBa ATaNa:

IepBbiii 3Tan (moaroroBka pedepara) sBJIACTCH NUCBMEHHbIM. B
Ipolecce MOArOTOBKH K AK3aMEHY KaHIUAATCKOTO MUHHMYMa [0 MHOCTPAHHOMY
A3BIKY, aCIMPAHThl U COUCKATENM JIOJKHBI MPenocTaBUTh pedepar (moapoOHbIi
NEPEeBOJI C MHOCTPAHHOIO S3bIKA HAYYHOI'O TEKCTa MO CHEUUAIbHOCTH 00BEMOM
15000 nmeuatHbix 3HakoB). Pedepar mpencrapnsercst Juisi MPOBEPKU 3a MECSI JI0
JK3aMEHa.

Texer nmns  pedepara mogdbupaercs  acmUpaHTOM  (COUCKATENIeM)
CaMOCTOATEJBHO 10 TEMAaTHKE CBOEr0 JUCCEPTALIMOHHOTO HMCCIEHOBAaHUS WU IO
ONMM3KOW K HCCIENOBAHUIO TEME U COIJIacyeTcs C BEOyLIUM  3aHITHS
npernojasareyeM. B kauecTBe HCTOYHMKOB MCIOJIB3YETCS HAy4YHAs JUTEPATYpa IO
CHEIMaTbHOCTH, OIYOJIMKOBAaHHAs 32 pyOekoM 3a ocienuue 10-15 net. Acniupant
(couckaTenb) MPEIOCTABISET KCEPOKOIMUIO HWHOCTPAHHOIO TEKCTa HayYyHOU
nyOJMuKaluy, CBOM MEpeBOJ AAHHOTO TEKCTa W TJIOCCapuil (CIMHCOK CJIOB Ha
WHOCTPAHHOM $I3bIKE MO TeMe pedepara B aipaBUTHOM MOPSAIKE C MEPEBOAOM).
Pedepart (neperoa)odopmisiercst Ha OymaxkHoMm Hocutene (hopmart A4, 14 mpudr,
untepBan 1,5). B pedepare A0MKHBI ObITh TUTYJIbHBIA JIMCT, OIJIABJICHHE C
yKa3aHUEM CTpPaHUIl W CIUCOK MCHOJb30BAHHONW JHUTEPATyphl. ACHUPaHTHI
(couckaTenu) YCHENIHO BBIMIOJHUBIIKE MHCHhMEHHBIM TepeBon (pedepar)
JOMYCKAKTCA KO BTOPOMY 3Taly KaHIUAATCKOTO 3K3aMEHa 10 WHOCTPAHHOMY
A3BIKY.

Bropoii 3Tan KAaHAMAATCKOI0 IK3aMeHa (IK3aMeH) NPOBOAMTCS YCTHO U
BKJIFOYAET CIEAYIOIINE 3aJaHMS:

1. N3yyaroiee YTeHUE OPUTHHAIBHOTO HAYYHOT'O TEKCTA 10 CHENUATIbHOCTH
ooveMom 110 2500-3000 meuaTHBIX 3HAKOB M €0 MUCHbMEHHBIN MIEPEBOJI HA PYCCKUIMA
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A3bIK CO cioBapeM. BpeMs BbINOMHEHUs 3agaHus cocraBisier 45-60 MHUHYT.
O11eHMBAIOTCS] KAYECTBO YTEHHUS U a/IEKBaTHOCTh IIEPEBOA.

2. O3HAaKOMUTENIPHOE YTEHUE OPUTHHAJIBHOTO HAyYHOT'O TEKCTa (CTaThH) MO
cnenranbHocTH 00beMoM 1500 reyaTHBIX 3HAKOB U €ro Nepecka3 Ha HHOCTPaHHOM
WIH PYCCKOM s3bIKax MO BbIOOpY. Bpems BeimonHenus 3aganust 10-12 MuHYT.
O1eHMBaIOTCS MPAaBUIBHOCTD NIEPEJAYM CMBICIIA U KAYECTBO YCTHOM pedH.

3. YcTHOE NMOATOTOBJIIEHHOE COOOIIEHHE — IMPE3CHTAlUs M0 COAEPKAHUIO
HAay4YHOM paboTel M Oeceqa € SK3aMEHATOPOM MO MPEACTAaBIECHHOM TeMe.
OueHnBaOTCS HOPMATUBHOCTD PEYH, JUANIA30H HCIOJIb3YEMBIX SI3bIKOBBIX CPE/CTB,
aJICKBAaTHOCTb PEUYEBBIX PEAKIIMIA.

IIpuMepHBIN epedYeHsb TeM AJs 0eceabl

1. O6cyxnenue pedepara.

2. O030p NPOUYUTAHHOM JIUTEPATYPHI MO CHIEHUATBLHOCTH.

3. AKTyaJlbHOCTBh N30paHHOr0 Bamu HaydHOTO HampaBJIeHUS.

4, AKTyalbHOCTh, HOBHU3HAa M MPAKTUYECKass LEHHOCTb MPOBOJUMOIO
Bamu nuccepTaiinOHHOTO UCCIEN0BaHMUS.

5. Mertoap! nccieI0BaHus, UCTIOIb3YeMble B Barel HaydHol pabore.

3. ®oH/1 OLIEHOYHBIX U METOAMYECKUX MATEPHUAJIOB
JJIS IPOBEIEHUSI KAHAMJAATCKOI0 IK3aMeHa

AHIJIMUCKHN SA3BIK
bujer 1
1. Hpouumaﬁme meKcm u 8blNOJIHUME €20 NUCbMEHHDbLU nepeeoo C nomouibio
cioeaps.
More about results than time

On the surface, flexible working might seem to be about people being able to
choose their working hours and, perhaps, spend some time working away from the
office. But it is also a fundamental change in the way people work — and, more
importantly, the way they are managed. Flexible working is a shift from "time-
based" to "results-based™ working practices and could herald the biggest change in
the workplace since the start of the industrial revolution.

New employee legislation is one of the main motivations for employers to
introduce flexible working practices — but not the only one. In Europe, for example,
employers are obliged to offer parents with young or disabled children the right to
request flexible working. While legislation is a major catalyst to introducing flexible
working, there are other reasons. In the US, for example, the fall in the price of mass
market computer and communications technologies is encouraging organizations to
allow more home working.

Flexible working is also likely to appeal to a wider skill pool and help with
staff retention. Mary Sue Rogers, human capital management leader at IBM Global
Services, says that IBM has embraced flexible working to help with recruitment. "In
Europe, companies have to provide flexible working because of legislation — but it is
also a way to recruit from a broader skill pool, including women and older people.
With an ageing workforce we have to find ways to retain older staff. It also gives
greater scope to male employees who increasingly want flexible working to create
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a better work/life balance. A recent survey of UK graduates found that work/life
balance was third on their list of career priorities.” She adds that 55 per cent of IBM's
employees work flexibly and 90 per cent are "enabled"” to do so. "To us, it is
foremost a business imperative. It is about staff retention, increased productivity and
cost reduction," she notes.

A survey of 300 UK human resource professionals in small to medium-sized
enterprises (SMEs), commissioned by Arizona-based telecommunications company
Inter-Tel, found that 40 per cent found it difficult to attract the right skills from their
local market and 30 per cent thought they could attract staff if they were offered
flexible working. But they also had significant reservations -with 93 per cent
concerned that staff were more likely to bend the rules if they work from home.
Doug Neal, research fellow at the US Commiter Sciences Corporation, identifies
this attitude as being at the heart of the cultural shift prompted by flexible working:
"The problem is not all with the worker — it is also with the boss. Management has
to find a way to measure 'results' rather than time. We have to find new ways to
evaluate workers — and their bosses."

He adds that organizations must find ways to build trust between employer
and employee: "How do | evaluate people when | can't see them? In formal terms,
trust is the outcome of a series of beneficial transactions. You have to build a culture
of trust from working together."

Although new legislation is forcing organizations to adopt flexible working
practices, there are sound business reasons to give employees more flexibility.
Organizations which have embraced flexible working have found that it can cut
costs and improve productivity. More importantly, it enables them to recruit staff
from a much broader skill pool and retain staff. But it does mean a fundamental
change in the relationship between staff and management. Both must learn to trust
each other and focus on results rather than time spent in the office.

2. Ilpouumaiime mexcm u nepeoaiime €20 0CHOBHOE COOEPIHCAHUE CPEOCHBAMU
PYCCKO20/UHOCMPAHHOZ0 A3bIKA.

I don't know how to chair a meeting!
I've been asked to chair a meeting about the Christmas office party, but I'm
incredibly nervous as I've never chaired one before. Is there a secret for success?

You may never have chaired a meeting but as you've probably been to lots you'll
have seen it done well and badly. Think about the things that please and annoy you
and build on them. Make sure everyone has the agenda well in advance, and check
that you know enough about the participants and issues to be discussed. Arrange for
the venue to be cool rather than warm; people will be less likely to go to sleep.

See yourself as a referee whose job it is to ensure fair play through careful watching
and listening. You must ensure that the timid have a chance to make their point; deal
tactfully with the argumentative and be kind to the person you have asked to take
notes. Getting that individual on your side is essential if you want the record to
reflect your desired outcomes. It's normal to suggest what should be left out of the
minutes and how any difficult bits should be phrased. Make sure you stick to the
time-table and keep things moving by not letting people wander off the subject. Get
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decisions made and recorded, even if it's only to postpone matters until the next
meeting. If someone is being difficult, defuse things by offering to continue the
discussion personally at a more appropriate time.

If the meeting is likely to be more than a couple of hours long, try to include a break
at the mid-point; it acts as a marker and stops people getting restless.

Aim to leave everyone feeling they have had a chance to say what they wanted to
say and gain lasting and well-deserved popularity by finishing when you said the
meeting would finish.

3. Pacckaxcume o Baweit nayunou padbome u omeemovme HA B0ONPOCH
IK3amMeHamopa.

Hemenkui A3bIK

buaer 1
1. Ilpouumaiime mexcm u @bINOHUME €20 NUCLMEHHbBLI NEPEBOO C NOMOULLIO
cnoeaps.

Selbststeuerung des Marktes und Globalsteuerung der Wirtschaft
Eine freiheitliche Wirtschaftsordnung bedeutet, dass der Einzelne sich in seiner
wirtschaftlichen Tatigkeit frei entscheiden kann, dass er im Rahmen der gesetzten
Ordnung nicht unnotig durch staatliche Gebote und Verbote, Begiinstigungen und
Behinderungen beeintrachtigt wird.
Der Wettbewerb in der Leistung bedeutet fiir den Einzelnen ein Maximum an
Freiheit. Er ist ein wesentliches Instrument der Wirtschaftspolitik in der
Marktwirtschaft, denn er hilt als Motor die Lenkung des Preismechanismus in Gang.
Dadurch wird die Koordinierung der Produktionsfaktoren in Ubereinstimmung mit
den Konsumenten wiinschen auf die rationellste Weise erreicht. Aber eine am
Wettbewerb und am freien Spiel der Krifte orientierte marktwirtschaftliche
Ordnung kommt nicht ohne staatliche Eingriffe aus. Sie werden notwendig, um aus
der Marktstruktur erwachsene Machteinfliisse auszuschalten, die auf der
Unvollstandigkeit des Wettbewerbs beruhen und die Wirksamkeit der Lenkung
schwichen. Die staatlichen Eingriffe werden auch notwendig, um Storungen im
Wirtschaftsablauf zu verhindern, zu mildern oder zu beseitigen, gegen die der
Einzelne machtlos ist und die sich schédlich auf die Gesamtwirtschaft auswirken.
Diese Eingriffe sollen jedoch in einer marktwirtschaftlichen Ordnung so gestaltet
sein, dass sie den Preismechanismus funktionsfahig machen und halten, dass sie die
Selbststeuerung des Marktes nicht aufheben, sondern fordern.
Ein gut funktionierender Markt- und Preismechanismus ist somit eine notwendige,
jedoch noch keine hinreichende Bedingung fiir einen optimalen Ablauf der
gesamtwirtschaftlichen Entwicklung. So ideal der Wettbewerb fiir die
Koordinierung der einzelwirtschaftlichen Beziehungen und die Regulierung des sich
am Markt vollziehenden Wirtschaftsverkehrs (den sogenannten
mikro6konomischen Bereich) ist, er reicht nicht aus, um Schwankungen der
Wirtschaftstétigkeit, Krisen, Arbeitslosigkeit oder Inflation zu verhindern und eine
moglichst hohe Beschiftigungsquote, Wachstum und Stabilitit der Wirtschaft zu
garantieren. Auch kann der Wettbewerb seine Lenkungsfunktion nicht befriedigend
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erfilllen, wenn hohe Arbeitslosigkeit herrscht oder wenn andere fiir den
Wirtschaftsablauf wichtige, sogenannte makrookonomische Bedingungen, z.B. in
der Geld- und Kreditversorgung der Wirtschaft oder im Bereich der staatlichen
Finanzwirtschaft, nicht entsprechend gegeben sind.

Die Selbstregulierung des Marktes durch den Wettbewerb muss durch eine an
den gesamtwirtschaftlichen Zielen orientierte Steuerung erginzt werden. Daher
besteht in einer marktwirtschaftlichen Ordnung, damit sie reibungslos funktionieren
kann, die optimale Zuordnung der Mittel in einer kombinierten Anwendung des
Prinzips der Selbststeuerung des Marktes fiir den einzelwirtschaftlichen Bereich und
einer globalen Steuerung der Wirtschaft.

2. Ilpouumaiime mekcm u nepeoaiime €20 0CHOGHOE COOEPIHCAHUE CPEOCH 8AMU
PYCCKO20/UHOCMPAHHO20 A3bIKA.

Verkehrspolitik
Ein funktionierendes und gut entwickeltes Verkehrssystem mit einer entsprechenden
Verkehrsinfrastruktur, bestehend aus Verkehrswegen und Umschlagszentren wie
Strallen, Schienenwegen, Wasserstral3en, Bahnhofen, Flughdfen und Seehéfen, ist
von grof3er Bedeutung, da so der Giiteraustausch, die reibungslose Giliterversorgung
von Produzenten und Verbrauchern, die erforderliche raumliche Beweglichkeit der
Biirger und der notwendige Informationsaustausch gewéhrleistet werden.
Trager der Verkehrspolitik sind der Bund, die Lander sowie die Kommunen und
zunehmend auch Européische Union. Der Bund ist dabei fiir die nationalen und
tiberregionalen Verkehrswege wie Bundesautobahnen, Bundesstralen und
Bundeswasserstralen sowie das Bundeseisenbahnnetz zustdndig, wahrend in die
Verantwortlichkeit der Linder und Kommunen die regionalen Verkehrswege wie
Kreis oder Landstral3en fallen.
Staatliche Eingriffe in das Verkehrswesen werden 6konomisch da-mit begriindet,
dass freier Wettbewerb in diesem Bereich zu gesamt-wirtschaftlich nicht
wiinschenswerten, unwirtschaftlichen Ergebnissen fuhren wiirde und z.B. im
Verlust bringenden Nahverkehr eine mogliche Unterversorgung bestimmter, vor
allem landlicher Regionen, zur Folge hitte. Direkter staatlicher Eingriff im
Verkehrssektor geschieht durch die Einrichtung und Aufrechterhaltung der
Verkehrs-infrastruktur, indirekter Eingriff durch Regulierung des Marktzutritts und
der Preise.

3. Pacckaxcume o Baweii nayunou pabome u omeemvme HA G0ORPOCH
IK3AMeHamopa.

3.3 Meroanueckue MaTepuaJibl, ONpeaess e Npoueaypbl OlleHMBAHUSA
3HAHUM, YMEHUI, HABBIKOB

B TUDDIIT nnga oOueHKM 3HAHUN, YMEHUH, HABBIKOB U (WJIM) OIBITa
NeATETLHOCTH HUCIIONB3yeTcsl OalipbHO-peiTuHTOBas cucrtema. [lox OGamibHO-
PEUTUHTOBOM CUCTEMOW MOHUMAETCA CUCTEMA KOJMYECTBEHHOM OLICHKW KadyecTBa
ocsoeHus OIl BO. Ilpu »3ToM wu3ydaemass JOUCHUIUIMHA JIEJIATCS Ha Psij
CaMOCTOSITENIbHBIX, JOTUYECKH 3aBEPUICHHBIX Pa3/1eNI0B (MOIyJIei) 11l IPOBEICHUS
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Texymuii KOHTPOJIb MPEACTABISIET COO0M MPOBEPKY YCBOEHUS Yy4€OHOIO
Marepuansa  TEOPETUYECKOTO0 M MPAKTHMUYECKOrO0  XapakTepa,  PeryJspHO
OCYUIIECTBIISIEMYIO Ha NPOTSHKEHUU cemecTpa. K JTOCTOMHCTBaAM JaHHOTO THIIA
OTHOCUTCS €ro CHUCTEMaTUYHOCTb, HEMOCPEICTBEHHO KOppEIupyromascs ¢
TpeOOBaHHEM MOCTOSIHHOTO U HETPEPHIBHOIO MOHUTOPUHTA KauecTBa 0Oy4YeHus, a
TaK)ke€ BO3MOXXHOCTh 0a/NIbHO-PEUTHUHTOBOM OLIEHKH YCIIEBAEMOCTH 00YyUYaOIIUXCS.

[IpomexxyTouHast aTrrecTamusi, KaK TPABIIIO, OCYIIECTBIISCTCS B KOHIIC
CEMECTpa W MOXET 3aBepIIaTh W3YYCHUE KaK OTIACIHHOW JAWCIMIUIMHEI, TaK U €€
pasnena (pa3nenoB) /Moxyis (Moxyneit). [IpomexyTodHas artecTtanus MOMOTaeT
OIICHUTH OOJIee KPYITHBIE COBOKYITHOCTH 3HAHWW M YMEHHH, B HEKOTOPBIX CITydasix
— paxe QopMUpOBaHUE OMPENCICHHBIX MPO(HECCHOHATBHBIX KOMITCTCHIIUMN.
JlocTOMHCTBAa: MOMOTaeT OLEHUTh 0oJiee KPYHHbIE COBOKYIHOCTH 3HAaHUWA U
YyMEHUN, B HEKOTOPBIX CiIy4asx — Jaxe (HOpMUPOBAHHE OIpPeaeTIeHHBIX
npodeccruoHanbHbIX KoMieTeHni. OCHOBHBIEC ()OPMBI: 3a4eT U dK3aMeH. TeKyIuii
KOHTPOJIb W TMPOMEXKYTOUHAs aTTeCTalus TPAJUIMOHHO CIYy>KaT OCHOBHBIM
CpEICTBOM oOOecredyeHusi B Y4eOHOM TMpoIlecce «OOpaTHOM CBSI3M» MEXKIY
npernojiaBaresieM U 00ydaromuMcs, HEOOXOAUMOM ISl CTUMYJIUPOBAHUST PAOOTHI
OoOy4JarommMxcsi W COBEPUICHCTBOBAHUS METOJUKH TMpENojaBaHus y4eOHBIX
JUCITUTUTHH.

[To pe3ymbTaTamM MPOMEKYTOUYHON aTTECTAIlMH ACHUPAHTY 3aCUUTHIBACTCS
TPYAOEMKOCTh  AWCIUIUIMHBI B 3a4€THBIX  €JUHUIAX,  BBICTABIISCTCS
mupdepeHupoBaHHas  OLIEHKA B NPHUHSITOM  By3€  CUCTeMe  0alios,
XapaKTEPHU3YIOIas KaueCTBO OCBOCHUS CTYyICHTOM 3HAHUH, YMEHHU ¥ HABBIKOB 10
ATOW JUCIUILIAHE.

OreHka Ha PK3aMEHE PACCYMTHIBACTCS IO UTOTAM YCTHOTO OTBETA, KOTOPHIN
MOET MaKCUMaJIbHO OBbITh o1ieHeH B 100 6amioB. [1pu aTom 40 GanmoB oTBOAUTCS
Ha IepeBoJI TeKCTa MPodeCCHOHATILHON HaNpaBIeHHOCTH, etie 20 0aIjI0B OTBEICHBI
Ha TIepefady CoJepkKaHUs HWHOS3BIYHOTO TEKCTa CPEACTBAMU PYCCKOTO WIIH
WHOCTPAHHOTO f3bIKa M0 BHIOOPY acupaHTa,u MakcuMyMB 40 0aioB MOXET ObITh
OILICHEeHA MPE3CHTallUs HAyYHOU pa00Thl aCIUPAHTA U MOCTEAYIoIas Oecea 1o Hen
C 9K3aMEHATOPOM.

3amaHue Ha MEPEeBOJI TeKCTa MPO(PEeCCHOHATBFHON HAMPaBICHHOCTH JIOJKHO
OBITH BBITIOJIHEHO B COOTBETCTBHHM C HOPMAaMH POJHOTO W M3Y4aeMOTO S3bIKA, B
MOJTHOM Mepe TepenaBaTh COACpX)aHHEe M CTHIb TEKCTa, a TaKKe OTINYaThCs
TOYHOCTBIO MEepeavy CIICIHATBHON TEPMUHOJIOTHH.

40-34 OamioB BBICTABISIOTCS NPH MPAKTHYECKH TOJHOM OTCYTCTBUU
MPOU3HOCHUTEIILHBIX, TPAMMATHYECKUX, JICKCHUECKUX, CMBICIOBBIX OIIUOOK TIpH
COOTBETCTBHH TPEOOBAHUSAM, TIPEIBSIBISICMBIM K OTBETY.

33-26 0a/ioB BBICTABIAIOTCS TPU HAIMYUM 3-5 TPOU3HOCHUTEIBHBIX,
rpaMMaTHYECKUX, JEKCUUECKHUX, CMBICIIOBBIX OIIMOOK Ha BECh OTBET.

25-19 0GamioB BBICTABISAIOTCS TPU HAMMYUKA 6-9 TPOUBHOCHUTEIHHBIX,
IrpaMMaTHYECKHUX, JEKCUYECKHUX, CMBICIIOBBIX OIMMOOK HA BECh OTBET.

19-13  BeicTaBusercs mpu  Hanmuuud  10-12 mpoOM3BHOCHTENBHBIX,
rpaMMaTHYECKUX, JEKCUUECKHUX, CMBICIIOBBIX OIMOOK Ha BECh OTBET.

12-0 BeicTaBiseTcsT TpH Hamuuud Oonee 13 MPOM3HOCUTENHHBIX,
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rpaMMaTUYECKUX, JTEKCHUYECKHUX, CMBICIIOBBIX OIIMOOK Ha BECh OTBET.

Kpurepuun  omneHku  mepesadyd  OCHOBHOIO  COJEp)KaHMS — TEKCTa
npo(ecCUOHANbHON HAMPaBIEHHOCTH CPEACTBAMU POJHOTO WJIM HU3Yy4aeMoro
S3BIKA!

Ecnu acnupaHT BBIMONHSET JaHHOE 3a/laHME€ Ha HWHOCTPAHHOM SI3BIKE,
OLICHMBAETCS COOTBETCTBUE PEYM HOPMaM HM3y4aeMoro s3blka, Mepa IMepeaadyu
COllepKaHUsI M CTWJISL  TEKCTa, TOYHOCTBUCIIONB30BAHUSA  CIIELUAIBLHOU
TEPMHUHOJOTHH. ACHOUPAHT JODKEH NPOAEMOHCTPUPOBATh JIEKCHYECKYIO U
rpaMMaTHYECKYIO MPAaBUIBHOCTh PeUH, pa3HOOOpa3ne NCIOIB3yeMOro Bokadyspa
U PEYCBBIX CTPYKTYp, HHPOPMATUBHOCTH M JIOTUYHOCTH BBICKA3bIBAHUS,
MPaBUJILHOE MPOU3HOIIECHUE CIIOB, MPABUIILHYIO HHTEPIPETAIUIO COJIepIKaIIeiics B
TekcTe HHGOPMAIUHU O COLIMATFHO-9KOHOMUYECKUX MPOIIECCaX U SIBIICHUSX.

20-16 OamioB BBICTABISAIOTCS TPHU MPAKTHYECKH IIOJHOM OTCYTCTBUU
MPOU3HOCUTEINIbHBIX, IPAMMATHYECKUX, JIEKCHUYECKUX, CMBICIOBBIX OIIUOOK IPHU
COOTBETCTBHUH TPEOOBAHUSM, IIPEIBIBISIEMBIM K OTBETY.

15-11 OGamnoB BBICTABISIOTCS TPU HAIUYUU 3-5 MPOUZHOCUTEIHHBIX,
rpaMMaTHYECKUX, JEKCUUECKHUX, CMBICIIOBBIX OIIMOOK Ha BECh OTBET.

10-8 OamioB BBICTABIAIOTCS MpPU HAMMYMKA 6-9 NPOUBHOCUTEIHHBIX,
rpaMMaTHYECKUX, JEKCUUECKHUX, CMBICIIOBBIX OIIMOOK Ha BECh OTBET.

7-5  BbicTaBisiercss  npu  Hamuuuu  10-12 IpOM3HOCHUTEIBHBIX,
rpaMMaTHYECKUX, JTIEKCHUYECKUX, CMBICIIOBBIX OITMOOK Ha BECh OTBET.

4-0 BbICTaBisICTCA MNpU HaIWyuum Oosiee 13  IPOUBHOCHUTENBHBIX,
rpaMMaTHYECKUX, JTIEKCHUYECKUX, CMBICIIOBBIX OIIMOOK Ha BECh OTBET.

Brimonuenne naHHOTO 3a7jaHusl CPEICTBAMU PYCCKOTO SI3bIKA MOKET OBIThH
OLICHEHO MakcuMyMm B 10 0amioB ¢ TOYKM 3pEeHHS] NPABUIBHOCTUA MOHUMAaHUS
WHOSI3BIYHON UH(OPMAITUH, COIEPIKAIICUCS B TEKCTE.

Kputepun o1ieHKM Npe3eHTaluu HayYHOTO MCCIEI0BaHUs U MOCIEAYIOUIeH
Oecenbl C 9K3aMEHATOPOM:

40-35 — Tema packpbiTa B TMOJHOM 0OBeMe (MOTHOCTBIO PACKPBITHI BCE
aCmeKThl, JaHbl pPa3BEpHYThIE OTBETHl Ha JIOMOJHUTEIHHBIE BOMPOCHI);
UCIIOJIb3YEMbIN JIEKCUKO-TPaMMAaTHYECKUIl MaTepHall MOJTHOCThIO COOTBETCTBYET
MOCTABJICHHOW KOMMYHHUKATUBHOW 3ajadye, JAEMOHCTPUPYETCS pPa3zHOOOpa3HBIM
CJIOBApHBIM 3amac W BIJIAJICHUE TMPOCTHIMH U CIOXKHBIMA TPaMMaTUYECKUMHU
CTPYKTYypaMH, HWCIONB3YIOTCS Pa3NUYHBIE THIBI TPEIOKCHUHA, JEKCUKO-
rpaMMaTHYECKHE OIMOKM OTCYTCTBYIOT. OTJIMYHBIC HAaBBIKM U YMEHHUS PEUEBOTO
B3aUMOJICHCTBUS C IAPTHEPOM,;

34-28 — Tema packpbiTa HE B TOJHOM 00beMe (aCHeKThl PACKPHITHI HE
MOJTHOCTHIO; JaHBl KPATKHE OTBETHI HA IOTIOTHUTEILHBIE BOMPOCHI ); UCITOJIb3YEMBbIi
JEKCUKO-TpaMMaTHIECKUN MaTepual COOTBETCTBYET MIOCTaBIIEHHOW
KOMMYHUKATHBHOM 3a/1aue, IEMOHCTPUPYETCS pa3HOOOpa3HbIN CIIOBAPHBIN 3amac v
BIAJICHUE TPOCTBIMH W  CIOXHBIMH  TPaMMaTHYECKUMU  CTPYKTypamu,
WCIIOJIB3YIOTCSl  Pa3JIMUHbIE THIBl TPEIJIOKCHUM, JIEKCUKO-TPAMMaTHIYECKUE
OIMMOKA TPAKTUYECKU OTCYTCTBYIOT;, MPHUCYTCTBYeT NpoOiemMa B TOHMUMaHHUH
co0eceHrKa, HE BCETa COOTIOAET HOPMBI PEUEBOTO ITHKETA;

27-20 — TeMa pacKpbITa B OTPAaHUYCHHOM 00BheMe (HE BCE aCIIEKTHI PACKPBITHI;
UCIIOJIb3YEMBbIH JIEKCUKO-TPAMMAaTHUECKU MaTepual B IEJIOM COOTBETCTBYET
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MOCTaBJICHHOW KOMMYHUKATUBHOMW 3ajaue, HaOMI0AAeTCs HEKOTOPOE 3aTpyAHEHUE
npu 1oAdOpe CIOB U HETOYHOCTH B UX ynoTpeOneHuu. Mcrnonb3yroTes mpocThie
IrpaMMaTHYECKUE CTPYKTYPhI; KOJUYECTBO JEKCUKO-TPAMMATUYECKUX OIMIMOOK HE
MPEBBINIAET 6; MPAKTUUECKH BCE 3BYKU B MOTOKE PEUYU MPOUBHOCATCS MPaBUIBHO:
HE JIOMyCKaroTcsa oHeMaTH4eCKUe OIMOKY (MEHSIOIIME 3HAUCHNE BHICKAa3bIBaHUS);
JEMOHCTpUPYETCSI  HEeC(OPMUPOBAHHOCTb HABBIKOB W YMEHHSI  PEUYEBOTrO
B3aMMOJICUCTBUS C MAPTHEPOM: TOBOPSIIMI 3aBUCUT OT TOMOILIU CO CTOPOHBI
co0eceTHNKa;

Menee 19 — TeMa HE pacKpbITa; HEIOCTATOYHBIM CIIOBApHBINA 3amac,
HEMPAaBWIbHOE HCHOJIb30BAHUE T'PAMMATUUYECKUX CTPYKTYpP, MHOTOYHUCIICHHBIE
SI3BIKOBBIEC OIMMOKU HE TIO3BOJISIIOT BBHITTOJIHATH TTOCTABJICHHYI0O KOMMYHUKATUBHYIO
3a/lady; pedb IOYTH HE BOCIPUHHUMAETCS Ha CIyX H3-3a HENPaBUIBLHOTO
MPOU3HOIIEHUSI MHOTHMX 3BYKOB U  MHOTOYMCICHHBIX  (OHEMATHUYECKUX
OLINOOK; IEMOHCTPUPYETCSI HECPOPMUPOBAHHOCTh HABBHIKOB UM YMEHHS PEUEBOIO
B3aUMOJICHCTBUS C TAPTHEPOM,;

Urorosbie Oamnbl 3a ycTHyro 4dacth (Makcumym 100) cymmupytorcs. Ha
OCHOBE MOJIYYEHHOI'O Pe3yJIbTaTa ACIUPAHTY BBICTABIIIETCS UTOTOBAs OLICHKA.

YPOBHUM OCBOEHUA JNCHUIIJINHBI

MuyHAMaNIBHBIN OcHoBHOM IIpoBUHYTBIN
bannvl 55-69 70-84 85-100
Oyenka 3 4 5

OueHka 5 («oTau4HO0», 85-100 6a10B) cTaBUTCS 00YyHArOIIUMCS, KOTOPBIE
IIpU OTBETE OOHAPYKUBAIOT BCECTOPOHHEE CUCTEMATUYECKOE U IIIyOOKOE 3HAHHE
MPOrPaMMHOT0 MaTepuarna;

Ornenka 4 («xopomoy, 7/0-84 6as1a) ctaBuTcst 00y4daroImmumMcsi, KOTOpbIe Mpu
OTBETE OOHAPYKMBAIOT TBEPAOE 3HAHUE MPOTPAMMHOT0 MaTepHayia U JIOMyCKaoT
OTZI€JIbHBIE MMOTPEIIHOCTH U HETOUHOCTH MPU OTBETE.

Ornenka 3 (Ky10BJE€TBOPUTEIbHOY, 55-69 0aJ1J10B) CTaBUTCA
0Oy4YaronMMcsi, KOTOpbIE ITPU OTBETE B OCHOBHOM 3HAIOT MPOTPAMMHBIN MaTepual
Y JOMYCKAIOT OTJIENbHbBIE TOTPEIIHOCTA B OTBETE HA BOIIPOCHI.

Ornenka 2 («Hey/10BJI€TBOPUTEIbHOY, 0-54 0asia) CTaBUTCA
oOy4Jaronmmcsi, KOTOpbIe NIPU OTBETE OOHAPYKUBAIOT 3HAYUTENIbHBIE MPOOEIBI B
3HaHUSAX OCHOBHOI'O MPOrPAMMHOTO MaTepuaia.

4. IlepeyeHb OCHOBHOM M IOTOJIHUTEJIbHON yUeOHOM JINTepaTyphbl,
HEe00X0AUMOI1 I MOATOTOBKH K KAHIANAATCKOMY IK3aMeHY

a) OCHOBHAas JiUTeparypa:

1. benskoBa E.W. Anrnmiickuii /s acnupaHToB: YueOHOe mocodue /
benskoBa E.. — 2-e u3x., mepepab. u mom. - M.: By3oBckuii yueonuk, HUIL]
NHOPA-M, 2016. — 188 C. [DNeKTpoHHBIN  pecypc] URL.:
http://znanium.com/bookread2.php?book=540825

2. [Nanmpuyk JI.M. AHrIuickuil sI3bIK B HAy4YHOM cpele: MPaKkTUKyM
ycTHOM peun: YueOHoe nocodue / ['anpuyk JI.M. — 2u3n. — M.: By3oBckuit yueOHUK,
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HUI[ HWHOPA-M, 2016. — 80 «c. [Dnekrpounsii pecypc] URL:
http://znanium.com/bookread2.php?book=518953
3. Ps6uesa H.K. Hayunas peub Ha aHruiicKoM s3bike: PykoBoJICTBO 110

Hay4yHOMY u3ioxkeHuto. CrnoBapb OOOPOTOB M COYETAEMOCTH OOIICHAYYHOU
nexcuku. HoBbINM cloBapb-CIipaBOYHUK AKTUBHOTO THIA (HA aHTJIMACKOM SI3BIKE) —
6-e uzn., crep. — M.: ®JIMHTA, 2013. — 598 c. [Dnekrponnsiii pecypc] URL:
http://znanium.com/bookread2.php?book=462975

4, KonockoBa C.E. Hemeukuii si3pIK JjIi MaruCTpaHTOB U aCHUPaHTOB
yauBepcuteToB. Auslander in Deutschland — VVom Gastarbeiter zum Mitburger:
yuebHoe mocobue / KomnockoBa C.E. — PocroB-na-Jlony: UsnarensctBo IOV,
2008. — 72 c. [DmeKTpOHHBIHA pecypc] Pexum JOCTyTA!
http://znanium.com/bookread2.php?book=556816

S. CokonoB C. B. Yunmcs yctHomy nepeBoay. Hemenkun sspik. Y. 1
(ypoxu 1-14): Yue6noe nocooue / Coxoinon C.B., — 2-e uz ., nepepad. — M.:MIIT'Y,
2015. — 248 C. [OnexTpoHHBI  pecypc] Pexum JOCTyma:
http://znanium.com/bookread2.php?book=754638

0) HOMOJIHMTEIbHASA JIUTEepaTypa:

6. Bnosunues A.B., OnoBumkoBa H.I'. AHrImicKkuM S3BIK  JJI9
MaructpanToB u acnupanToB. English for Graduate and Postgraduate Students:
VyebHo-MeToanueckoe rmocooue / Bnosuues A.B., Omosuukosa H.I'., — 2-e u3n.,
crep. — M.: ®@munra, 2015. — 171 c. [DnekTponHsii pecypc] Pexum poctyna:
http://znanium.com/bookread2.php?book=937939

7. [TomenoBaA.}O. A Complete Guide to Modern Writing Forms.
CoBpeMeHHbIe (hopmaThl MMCbMa B aHTTIMKACKOM si3blke: YueOHuk / A.1O. [ToneHona,
A.C. Yucnosa. — M.: UHOPA-M: Axanemuentp, 2012. — 160 c. [DnekTpoHHBIN
pecypc] URL: http://znanium.com/bookread2.php?book=235606

8. CanoroBa, JL.U. TIlepeBogueckoe  mpeoOpa3zoBaHHEe  TEKCTa
[DnexTponHbIi pecypc]: yueb. mocodue / JIL.LU. Camorosa. — 3-e¢ uza., ctep. — M.:
OJIMHTA, 2013. — 319 C. [DneKTpOHHBII pecypc] URL.:
http://znanium.com/bookread2.php?book=466322

Q. BacunbeBa M. M. IlpakTuueckas rpaMmarTvka HEMELKOIO SI3bIKa:
VYuebHoe nocobue / BacunseBa M. M., BacunbeBa M. A., 14-e uzs., nepepab. u A01I.
— M.: Anspa-M, HUIL UTHOPA-M, 2015. — 240 c. [DaextpoHHbii pecypc] Pexum
nocryma: http://znanium.com/bookread2.php?book=474619

10. Topmxosa T.B. Hemenkwuii sS3bIK 111 MaruCTPaHTOB W aCIUPAHTOB:
npaktukyM / T.B. I'opmikoBa. — ExarepunOypr: U3a-so YpI'VIIC, 2014. — 50 c.
[OnexTpoHHbli  pecypc] Pexxmm  goctyma:  http://biblioserver.usurt.ru/cqgi-
bin/irbis64r_13/cqiirbis_64.exe?C21COM=2&I121DBN=KN&P21DBN=KN&Z21
ID=&Image_file_name=umm%5Cumm_7074.pdf&IMAGE_FILE_DOWNLOAD
=1

11. HWusxuna JI.C. Hemeukwuil si3pIk: yueOHOE MOCOOHME ISl aCIIMPAHTOB
Hedumonornueckux cneruanpHocte / JI.C. Waskuna, JI.3. AbGpamoBa. —
Opendypr: M3natenbckuit ientp OI'AY, 2014. — 80 c. [DnexTpoHHBINA pecypc|
Pexxum noctyna: http://libr.orensau.ru/component/docman/doc_download/2981---

B) pecypchbl ceTu «MHTEpHET»:

1. Dnekrponnsiii coBaps URL: http:/www.academic.ru



http://znanium.com/bookread2.php?book=462975
http://znanium.com/bookread2.php?book=556816
http://znanium.com/bookread2.php?book=754638
http://znanium.com/bookread2.php?book=937939
http://znanium.com/bookread2.php?book=466322
http://znanium.com/bookread2.php?book=474619
http://biblioserver.usurt.ru/cgi-bin/irbis64r_13/cgiirbis_64.exe?C21COM=2&I21DBN=KN&P21DBN=KN&Z21ID=&Image_file_name=umm%5Cumm_7074.pdf&IMAGE_FILE_DOWNLOAD=1
http://biblioserver.usurt.ru/cgi-bin/irbis64r_13/cgiirbis_64.exe?C21COM=2&I21DBN=KN&P21DBN=KN&Z21ID=&Image_file_name=umm%5Cumm_7074.pdf&IMAGE_FILE_DOWNLOAD=1
http://biblioserver.usurt.ru/cgi-bin/irbis64r_13/cgiirbis_64.exe?C21COM=2&I21DBN=KN&P21DBN=KN&Z21ID=&Image_file_name=umm%5Cumm_7074.pdf&IMAGE_FILE_DOWNLOAD=1
http://biblioserver.usurt.ru/cgi-bin/irbis64r_13/cgiirbis_64.exe?C21COM=2&I21DBN=KN&P21DBN=KN&Z21ID=&Image_file_name=umm%5Cumm_7074.pdf&IMAGE_FILE_DOWNLOAD=1
http://libr.orensau.ru/component/docman/doc_download/2981---
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2. Odunmansueiii caiit bu-bu-Cu, Opurtanckoil oO6IIeHaMOHATBEHOM
00IIleCTBEHHOM TelepaanoBelareabHoi opranm3anuu URL: http:/www.bbc.co.uk

3. OdunmanbhbIil caliT Tenekanaia Cu-OH-O1 URL: http:/www.cnn.com

4. Odwurmaneueiii  caldit  «lllnurens», HeMenkoro WHGOPMAIMOHHO-
noautuaeckoro xypHaira URL: http:/www.spiegel.de

5. Odurmanpubiii caiT «BenbT», HeMenKou exenHeBHoM razetsl URL:
http:/www.welt.de

6. HuTepHeT-pecype, coaepkamuii peKOMEHIAMA W MaTepHabl IS
IIOATOTOBKU Ipe3eHTalun
http://www.speakingaboutpresenting.com/content/presentation-title/

7. HNHTepHeT-pecypc, COoAEpKAMK PEKOMEHAAIMN W MaTepuaibl s
TIOJITOTOBKH Ararpamm, rpadukos u tadmui http://onlinecharttool.com

HuTepHeT-pecype, coiepKaliuid peKOMEHIAIMH 110 HAIMCAHWI0 HAyYHBIX
crarei, Te3ucoB, aHHoTarmi http://writingcenter.unc.edu/tips-and-tools

5. OcobdennocTn OpraHm3alnyvy NpoBeACHUA KAHAUAATCKOI'O JK3aMeHa IJIsd
HHBAJHUA0B U JIUII ¢ OrPAHUYCHHBIMHA BO3MOKHOCTAAMM 3/10POBbHA

OO0yueHune oOy4aronxcst ¢ OrpaHUuYCHHBIMU BO3MOKHOCTSIMU 3/I0POBbSI TIPU
HEOOXOJMMOCTH  OCYIIECTBIIIETCS HAa OCHOBE aJalTUPOBAaHHON  paboueit
MporpaMMbl  C  HWCIIOJIB30BAaHUEM  CIICIIHABHBIX ~ METOJIOB  OOY4YCHUS W
TUAAKTHYECKUX  MaTepHaloB, COCTaBJICHHBIX C yYeTOM  OCOOCHHOCTEH
MCUXO(PU3NYECKOTO PA3BUTHSA, HWHAUBUAYATHHBIX BO3MOXKHOCTEH W COCTOSHHUS
3I0POBBS TAKUX OOydYaromuxcs (00y4Jaronierocs).

B 1niensx opranuzanuy npoBeIeHNs KaHIUIATCKOTO K3aMeHa JIsi MHBAJTUIOB
Y JIAI] ¢ OTPAHUYEHHBIMHU BO3MOYKHOCTSMH 310POBBsI THCTUTYT 0OecTieunBacT:

— JUUIS. UHBJIUJIOB U JIMI] C OTPAaHUYEHHBIMH BO3MOKHOCTSIMU 37I0POBBS TI0
3pEHHUI0: pa3MEIICHHE B JIOCTYMHBIX NI OOYYArONINXCS, SBJISIONINXCS CICITBIMU
WM  CIa0OBUIMIIMMHU, MeCTaX M B aJalTHPOBAHHON (oOpMe CHpaBOYHOM
uHQOpMAIIMU O pACIHCAHUU YYEOHBIX 3aHSATHUH; TPHUCYTCTBUE ACCHUCTEHTA,
OKa3bIBAIOIIETO 00YyJarOIeMyCsl HEOOXOIMMYIO TOMOIIIb; BBITYCK aJIbTE€PHATUBHBIX
dbopMaTOB METOAMYECKUX MaTepUaoB (KPYIHbIN MpUdT unu ayauodans);

— JUTsl MTHBAJUOB | JIUIl C OTPAHUYECHHBIMU BO3MOKHOCTSIMHU 3JI0POBbBSI TIO
CIIyXY: HaJJIS)KAIIUMHK 3BYKOBBIMHU CPEICTBAMH BOCTIPOM3BEICHIE HH(POPMAIINH;

— JUIA WHBAJIUIOB W JIUI] C OTPAaHWYCHHBIMH BO3MOXKHOCTSMH 3JI0POBBS,
UMCIOIIUX  HApYIIEHWUsS  OMOPHO-JABUTATEIILHOTO  alapaTa:  BO3MOYKHOCTh
OecnpenaTCTBEHHOTO JTOCTYIa 00yJaronuXcsl B y4eOHbIEC TIOMEIICHHUS, TyaJeTHBIC
KOMHATHI U PYTUE TTOMEIICHHS, a Tak)Ke MpeObIBaHUE B YKa3aHHBIX MOMEIICHUSX.
OO6yuaronuecs U3 uynciia BN I0B U Jinil ¢ OB3 obecrnieueHbl neyaTHbIMU U (W)
AJIEKTPOHHBIMU 00pa30BaTEIbHBIMU pecypcaMu B ¢Gopmax, aJanTUPOBAHHBIX K
OTpaHUYCHHSIM X 3J0poBbsi. OOpa3oBaHWe OOYyYAIOMUXCA C OTPAHUYCHHBIMH
BO3MOYKHOCTSIMU 37I0POBBSI MOKET OBITh OPTaHU30BAHO KaK COBMECTHO C JPYTUMH
OOYYarOIIMMHUCS, TaK U B OT/ACTHHBIX TPYITaX WX B OTACIbHBIX OPTaHU3AIUIX.


http://www.speakingaboutpresenting.com/content/presentation-title/
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6. [lepeuyeHb HH(POPMALMOHHBIX TEXHOJIOTHIi, MPOodecCHOHAIBHBIX 0a3
JAHHBIX, HCIOJIb3yEeMbIX NPHU OCYILECTBJICHNH 00Pa30BaTeJIbHOIO MpoLecca
10 IMCIHHUIINHE (MOAYJII0), BKJIIOYAs epedeHb MPOrPAMMHOI0 00ecneveHust
U MH(POPMAIHOHHBIX CMIPABOYHBIX CHCTEM

Onepanuonnas cucrema (Microsoft Windows Ilponpuemapnas);

[Taker  odwucHeix  nporpamm  (Microsoft  Office  Professional
Iponpuemapnas);

[IporpamMmMHoOe oOecrniedueHue Ui MPOCMOTPA SJICKTPOHHBIX JOKYMEHTOB B
crangapte PDF (Foxit Reader GNU Lesser General Public License);

Web-6paysep (Mozilla Firefox GNU Lesser General Public License);

Opranmzanus Buneokonpeperuuii (Jnoexc-Teremocm)

Oduumaneueiii caiit denepanbHO CIy)Obl TOCYTaPCTBEHHOM CTATHCTHKU
[DnexTponnslit pecype]. URL: gks.ru

WHpopmalinoHHbIE CLIPAaBOYHBIE CUCTEMBI:

ABTOMaTH3UpOBaHHAs ~ HMH(OpMalMOHHAas  OuOIMOTEYHass  cUcTeMa
Marc21SQL,;

CrpaBouHo-nipaBoBas cucrema «Koncynbrant [1nrocy.

7. MaTepuaJIbHO-TEXHUYECKas 0a3a, He00X0AUMast IJIsl OCyIeCTBJIeHUsI
00pa3oBaTeJIbLHOI0 MpoLecca

Crnenuajau3upoBaHHble AYTUTOPUM:

VYyeOHast ayauTopust Ul TNPOBEAEHUSA 3aHATUH CEMMHAPCKOTO THIIA, KYpPCOBOIO
MPOEKTUPOBAHUS (BBIMOJIHEHUSI KYpCOBBIX paboT), TPYMNIOBBIX W HWHAWBUIYAIbHBIX
KOHCYJIbTAIMi, TEKYIIEro KOHTPOJIS U MPOMEXYTOUHOM aTTecTalluu / KOMIIbIOTEPHBIH Kiacc
/ IOMeIIeHUE JUIsl CAMOCTOATENbHOM padoThI

TexHuyeckue cpeacTBa 00yUeHHS:

KOMITIBIOTEP C MPOTpaMMHBIM O6CCHC‘ICHI/ICM, YKa3aHHbIM B 1'[.6, AOCTYIIOM K CECTU
«I/IHTepHCT» 1 00eCIIeYeHHEM AOCTYIIa B 3JICKTPOHHYIO PIH(I)OpMaI_[I/IOHHO'O6pa3OBaTCHBHYIO

cpeny

Cneunuaau3npoBaHHbIe AYAUTOPUH:

VYyeOHast ayuTopus Ui MPOBENEHUS 3aHATUN JEKIMOHHOIO THUIA, 3aHSATHH CEMHUHAPCKOTO
TUNA, KYPCOBOI'O MPOEKTUPOBaHMS (BBIMOJHEHHS KYPCOBBIX paboT), TPYNIOBBIX U
VHJIMBUIYQJIBHBIX KOHCYJIBTAIMM, TEKYIErO KOHTPOJISI U IPOMEKYTOYHOM aTTECTAllUH

Texnuyeckue cpeAcTBa 00y4CHHSA:

MYJIbTUMETMMHBIA KOMILUIEKC

KOMIILIOTCP C MPOTPAMMHBIM OGGCHG‘-IGHI/ICM, YKa3aHHbBIM B 1.6




ITponymepoBano u
npotnro 14 nucron

3as. YMO




